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The  ('.ate  of  4 June,  \'211 , v/ill  latark  The  t'.vcntioth  anniver''^rv  of  t!io  '.rahua- 
Lion  of  the  f46  nen.ber''.  of  the  t'nited  taten  .-.ilitary  AcaJer.:-  Clann  of  ,i.9f7  and 
the  oint  v;hon  t./o  clanr;  nenhers,  one  Arr.iy  ant  one  f.  . Air  i'orcc,  will  have  been 
i'rOL.oted  to  the  ••radc  of  ,,ri' adier  eneral,  a nui,.ber  of  r.er.ibcrn  -./ill  have  attained, 
through  One  or  r.ore  earl'  pronocionr.  eiarin  their  cr.rcer:;,  the  rani;  of  Colonel, 
and  the  najoritT’'  renainin  on  active  dut-  vJill  be  uiider  conoiaeration  for  routine 
nror.otion  to  Colonel.  That  date  alno  narl;n  the  point  when  all  nemh-ers  renainin 
on  active  military  dut"  will  becor.e  eli  -ible  for  federally  funaea  retirement, 

Tiic  ii.inlicationn  of  reaching  that  oatc  in  ternn  of  effect  upon  tiie  Army  ant. 
Air  force  officer  cor  clans  r.enbcrn'  . ersonal  riecision  o yiortunities , '.ossiblc 
ni'--life  crisis  situations  and  a nun.jcr  of  other  si  nificant  issues  aoplicable  to 
active  dutr./  meinbers  and  tiiose  in  civil  life  aliice,  crovitlo  sufficient  incentive  to 
ca.)italisc  ui.-on  an  unique  o.iwortuni t'  to  continue  the  study  of  tlie  r.enbcrs  of  this 
class  wiiich  was  ’-o'^un  throu  h a ouentionnairc  r.urvcy  in  19' 7,  Such,  a survey  •.•.•as 
done  beninninc  in  the  first  t uartcr  of  1977  ana  the  result  of  tliat  siu’ve-'  in  t’.ie 
subject  of  this  rer,ort. 

Tl'.c  purposes  of  tliin  rc'.ort  are:  to  aescribc  ori  iual  surve,'  research 

efforts  conducted  by  the  author  in  19C..7  and  in  li7V;  to  . evelo  an  historical 
and  nociolo-'ical  .profile  of  the  class  and  it:;  Ar::'  , Air  force  and  civil  life  cor.- 
onont.':.;  to  assess  disccrnahlc  factors  of  i.ili'aAry  and  civilian  career  succes.s; 
to  c::ar.iine  attitudes,  creentions  and  opinions  concernin'  , ar. .on  - others,  career 
ro  rcssion,  service  retention  and  n.olectca  nervicc  anr.'  national  issues;  to  riahc 
survey  results  available  to  anpropriatc  military  and  academic  re:;carch  conraini- 
ties  as  '..'cll  as  to  the  res  .onctents  ■.■;ho  pfirtici  atod  in  tiie  rose.irch  ef.'f'orts, 

.KTbODOLOGY 

nesoarch  Coni.ucte.'l  in  1907 . 

Research  in  19G7  'was  conducted  under  the  yuidance  of  iTofessor  .'  on-'is  Jano- 
•./itn,  c artr.icr. t of  .ociolo  ••,  dnivcr'T'.i ty  of  Chicu'-o.  I'unain  'was  'roviacd  hy 
the  Intcr-Uni'vorslt''  dcnintir  on  .Ar..ied  I'orccs  and  Socictr  . 

. ata  ',,’ore  compiled  from  the  anov/ers  to  s tructurea  uostionnaires  wiiich  had 
been  mailed  to  635  livin'-  members  of  t'ne  class  in  January,  13u7  ana  v.-hich  i/erc 
retur'ucd  by  513  members  over  the  follO',;in  , si::  month  'criod.  Table  1 describes 
rc  ily  rates  accordin  to  the  military  service  status  of  the  individuals  at  -tlic 
time  ' ucstionnaircG  '..-ere  comnleto.. , for  members  ',;ho  failed  to  res  .ond  and  for 
eleven  members  i;lio  w-ere  by  then  cieceasod  tlic  author  con;  Ictcd  cucstionnaircs 
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u:;in  , to  the  o;:tcti^  possihlc,  the  limited  itiforr^ tion  evaila..lc  in  oificial  and 
unofficial  'J.  iliUiry  Acauciny  (UhrA)  ,,ublica tiona  and  offieial  overnaent  u.:,- 
licatlonn.  i- urthor  offortr.  in  conjunction  v.'itli  tiic  107V  aurvey  ' cacri.jcd  hclo\.’ 
rcnultcd  in  cowploted  10C7  cuontionnairor,  fron  seven  additional  class  nenhers  or 
nc;;t-of-':lti  (,;0>;)  of  thcn-uccoason  nGiV-crs.  Vlierc  ;irc , then,  no::;C  10C7- •atherca 
data  on  10(7  of  the  class  but  cor.i  '.letc  (iata  o:i  onl"  O'.  . ■ . 

I'ata  v;crc  initially  rC':arcd  for  analy.,;is  '.■.'itli  the  ascict.-incc  of  t!ie  - ro  ra:-. 
and  facilities  available  at  the  Universit'  of  Chlca.'  o. 
dcsoarch  Conducted  in  1077. 

foncarch  in  1077  '.;as  aii.  roved  ;.t  the  a ; ro  riatc  coordination  ofl'ico  at 
Deoarfe.'.ent  of  Army  an  ; conducted  uitier  the  ausr-’ices  of  t;io  L'c  jCirtient  oi'  Coit'iand 
end  han;iyoi;ient,  U.h.  Army  ar  Colie-  e,  A uraft  of  tlie  cucstionnairc  and  an  oa-  or- 
tunity  to  . rovide  input  or  comment  was  'roviced  to  the  staff,  faculty  and  res.idcnt 
class  of  the  ,.ar  Colic  e,  the  Arny  I'icscccr'ch  Institute,  thc'  uenartment  of  Amy 
0;)C0f!h-;  division.;  of  dunan  :'.c:;ourcos  Dcvclonnent  nno  of  Leadicrship  ana  Aotivation, 
the  'JCI'f,  Office  of  I istitu  tional  desoarch  and  tl’ie  UdAI'  Office  of  . ersonnel  he- 
■so-’urch.  Only  thc  latter  . roviJod  incut. 

''Jata  '..ere  a'-aid.  atlierc'..  by  mailin-  structured  auestionnaircs  in  i'arch.,  1077 
‘o  hO.?  of  51b  iivin  class  nenhers  and  to  thc  of  fd  of  deceased, 

fhirtecn  member.-;  anr'.  five  ncrt-of-h.in  remain  unlocatcd.  Table  2 illustrates  re- 
sults tai;ulatod  accorain  to  thc  mil ifexey/civilian  s ta  tus  in  '.;hich  each  reS’  on- 
dent  inten<iod  to  he  or  \;hicli  he  v;ould  be  antic!  ating  as  of  t'lc  suriner  oi'  1077. 

data  ■,;cro  assembled  and  conniled  v.'ith  the  assirfoanco  of  px'o  rans  and  facili- 
ties available  at  thc  U.l'..  Arm.--  VAu'  Collc'  c com  utcr  center. 
humor  leal  V'xriations  in  Tables. 

Variations  in  numerical  entries  and  totals  •,;ill  be  noted  in  various  tables 
tixrou  iiout  thi.-;  rc  ort.  Some  var.iations  are  duo  to  incomplete  .ata  for  non- 
res-.oni;i.x  individuals  in  each  or  both  surveys  £is  -..'ell  a.s  to  the  fail-.a-c  of  soi.ic 
res  ondents  to  an.sv/cr  all  cue:;tions.  In  oth.cr  case;:,  -'acts  ainod  in  10G7  were 
coi.foinod  v/ith  t'losc  learnc.l  in  1077  thereby  rovicin  totals  numerically  rcater 
than  could  be  loaned  from  either  siu-vcy  indcf.cndently . "'able.s  identifiec  a.; 
ref  lectin  riatr.  from  iiombcrs  as  on;o,:od  to  from  res- -ondonts  include  infori.iation 
•athored  frora  so\ii-ces  other  tiian  survey  rc.-.ults. 

Or  animation  of  Chart  and  Tables. 

i''or  case  of  text  rcaclabilib.-  and  oro;'.s-re"orcncina  chart  -an  > tables,  this 
re  ;Ort  is  or  -anized  v/itli  tables  located  iiuiodiatcly  follov.-iri  each  ua.ior  s.ection 
of  text. 
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. oriAL  ouiGir;;-  A..u  r.A.’.Lv  /-.'inociATio;:'.; 

L;ociolo  i-.t;;  ..ho  otudy  the  military  unviill”  locuc  initiall''  ow  the  :;ocial 
ori  ins  and  earl--  a-.;aociations  of  roressional  rnilitar  neo  Ic  in  t’le  belief 
that  one  ni  ht  be  able  to  fin.'  cone  si 'nificant  rela tionr,hi;j  iveto-’cen  career  t-cr- 
i'orr.iance,  retention  on  active  duty  or  cone  other  ertinent  factor,  't-.e  follo-..- 
in  is  rreaented  in  orcer  to  i .entii'--  tl.ccc  ty  e.s  of  aatfj  concernin  ■ the  Class 
of  19b7. 

Social  Uri  inn. 

for  laci;  of  "h.one"  area  infornation  on  his  subjects  the  cocied  scientist 
often  puts  unjustified  enr.l;as1.s  on  lace  of  birtli  as  a relevant  factor  in  his 

I 

investi  ation.  One  nay  . ositi  that  place  of  birth,  often  a chance  location,  is 
less  relevant  to  individual  dcvclor.ncnt  and  nindset  than  the  area  ■.;liere  raised 
durin'’  tlie  fornative  tcena'  e years.  Chart  A,  usin  infornation  leanco  fro: 
th.e  1907  cxirvey,  xior trays  the  distribution  of  res.<on:’ ents  accordin  to  ^-irt;- 
royions  an.;  hone  areas  ("that  art  of  the  U.f.  v.'here  ;-ou  v.'ere  brou'»ht  u.'  an. 
now  reflect  u non  a.s  your  ’-or.e  area")  for  943  :.-.cr.'.  ers  of  the  class.  ..otewor'^''" 
are  the  .iffercnccs  in  ! orn/rnise..  li'urcs  for  each  re' ion  as  '.;ell  as  a factor 
iiot  shov;n  on  the  chart  .;ut  rcvcales  by  cross-tabulation ; a total  of  ;.'3.4.  of 
5-40  .“!c:r.bcrs  -./ere  raised  in  an  area  other  than  that  of  ; irth. 

Table  4 portrays  respon '.ent' s eneration  of  ;iativity  in  the  United  States 
and  lends  c’''C.’ence,  in  a linitoi  './ay , to  the  pro  o.sition  of  a nunber  of  socioio- 
' ists  that  tile  U.3.  officer  corns  is  principally  native  .J/Orn.  In  the  case  oi" 
this  class  there  -./as  found  to  be  alnost  90,j  v;ho  -..-ere  second,  enera  cion  or  :..ore. 

■iiven  the  full  realization  that  tlie  United  States  has  from  its  inceptio.- 
’ocen  the  ".-neltiny  ot*  of  the  races  and  natio  lalities  and  that  res'.on^ents  i.-.i  ;lit 
have  difficulty  in  isolatin  accurate  anEr..'crs,  each  i/as  asiied  to  identify  po 
■./!iich  :art  of  the  v;orld  hi.s  parents'  fanily  traced  bac!;  its  fanily  ties.  Data 
displayed  in  Ta.ile  b shov;s  the  si  nificant  association  ■.-.•itli  •..’cstcrn  liuropc  v;it,i 
a very  substantial  resrosentation  from  tiic  re,  ion  of  tl'.e  sritish  Isles. 

Tables  6 tiirou' h S display  additional  measures  of  hone  life  concernin  i;ith 
;;hon  p.enbcrs  ■ rei;  un,  the  nrinary  occupation  of  and  fonnal  education  level 
attained  oy  the  fanil;-  bread'. ; inner . 'iothin  • rei.'arh.ablo  is  to  be  found  in  Table 
'.■;hich  rc' ort s that  apnro;:i:nately  11','  of  clns.s  members  '..'crc  rai.ie,.  b--  only  one 
parent  or  by  relatives  anc'.  that  ■t’.;o  nensers  -..'ci'c  raised  outside  their  ov/n  family 
contests.  Table  7 presents  data  v/hich  su  gnst  that  the  class  i.-as  not  unlil-.c  it.; 
con  termor  arios , accoroin  • to  Janos'itz'  di.'-cns-.don  of  officer  cor  -s  social  strata 
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( -ho  1 roi’erisiori^tl  .iolv-ior,  1 -■■■. 


' 1)  i.n  tcrnc  of  occu  ation  an  Itvcl  of  inco:.;o 


of  far.-ily  nr  cad'.;  in  nor  a . foidhor  ai'o  thoir  unuouul  fin.,  in  in  the  ■ i-.tri  .utiou 
Oi'  respon  .ent::  accomin  ixi  tlie  e...ucation  level  of  the  hrca  ■■■.'inrier  in  ti;e  famil;. 
in  '.vhich  renpondont.:  were  rair;e.  ; Taele  ' . 
ai^ly  Asr-.ociationn. 

Con  .ilation  of  10^7  .lata  reveal;  that  of  Lhc  hlh  ronwon -Gi'-ta  re  ortod 
i avin  been  :ienhcrr;  of  t.he  toy  ..^couta  -..fieh  hi  rcr.nonaentn  havin'  attaincu  'tine 
ranh  of  F.a  Ic  hcont  an-  a total  of  13G  re;v  otn.'.ents  havin  • attained  one  of  the 
t’.irec  .op  raru'.n  in  the  ;ro  ,rar. . 

'■ift"-four  rcn'..>on.  entn  (10.5  .)  ro  ortet  havin  attenue.I  a nilitar-’  lii  h 
Gcl'iOol.  One  him  Iron  nin't’/  four  (30.4%)  indieated  that  they  Iiao  attenC.ecl  uO:.-.e 
ty  .e  fecial  ore  .ara'cor”  .tch.ool  after  h.ih  nchool  i;.  order  to  re./ore  for  enar.'.i- 
I'lationu  fo-^  acadc'v.-  cntinnoe.  "ixt--  five  ha.ci  atten'icO  f'.o  Arny  o era  to--  UC.‘'Ai 
i'l'e  .ara  iory  tchool  •.;hilo  on  active  nilitary  cu-tr.-  anu  ninet”  one  riur:  attende  ' a 
civilian  ownc  re  aratory  ,:chool.  Sli  lidly  lesn  -than  hcOLf  (342  or  47. If.)  of 
res,  ondents  re  orteu  havin  attcn;;oa  colie  o for  iron  one  to  six  .';e:-:estera  be- 
fore .''.c.-uien.'  cn inrance  ana  an  adoitional  tliree  re'orted  imvin  attended  for  ci  h.t 
•.ioi.ie.'.ters  or  more. 

•Oteu  ai;ove  •.;as  the  fact  that  12(.;  res;  ondents  in.  icated  chat  cl;e  occurjation 
of  their  fanilv  breaav;inner.s  had  .jeon  r'lllitary  ser'vice.  I'-urther  in:'uiry  into 
carl..-'  associations  •..•ith  the  nilitary  revealed  tliat  l'^7  (.?',4'  ) respondents  •..■ore 
sons  of  Uo. A -raduates  or  otli  ;r-30Uj’cc  ,rof essional  nili-tary  officers,  five  (.'I’h) 
were  sons  of  nrofe.ssional  enlisbc..  rani;  nilitar”  ncubers  an.i  52  (10.1  ) had  rela- 
tives ;.'ho  wore  U'd.A  raduates  or  .rofcssional  officers.  A ..ditionall' , 143  (47.j.ij 
res.-'Ondients  in.iicatsd  havin'  ')erforned  :-,one  form  of  nili-tary  service  pi'ior  -to 
..cadony  entrance  as  sf.o-.m  in  fable  9. 
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orn/*.ai;:ccj 


1 fountain 

la/25  i.'orth  Central 


'o:;t  out!;  Central 
51/44 


Outoice  t!ie  U.5.  auc  to  arent' s overninont  service  15/3 
Outside  t!iO  U.''.  (induce:;  non-'  .5.  citi^.ens)  - lv>/5 
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•x"0'T.  COii.lJblT'i'  IK  Vm'ICH  I!AI5C1) 
523  ;:cD  ondents,  Glass  of  1957,  U;'.;. 


Kurd , 

To  tal 

Urban 

Urban 

To  tel 

..ilitar;- 

■rn 

I.'on-f  ari;i 

Kural 

Ind.ur;  trial 

Connor cial 

u'r.^an 

Conr.vinity 

120 

15K 

74 

21;. 

292 

73 

24.' 0 

J0..1 

14  .15 

41. 5>j 

f-‘  ! < ' 

\J  m 0>J 

13  • 90 

i’oi''oi  ,n 
. orn 

F irat 

deconii 

'i’h  ird 

l-'ourtli 

liftli 
. ore 

. A 

h5 

12o 

7h 

Ay 

?07 

r.  1.6 

10.7 

14.  b 

n 

• ' 

■10 

a)  Inclnr;fja  3 citiaona  of  foroi  n countrie.':  './ho  were  ncv.  r cor.i;-.iGSionc 
in  the  U.S.  ir.il itoi'y  and  1 othor  who  './an  coi.ininsionea  and  later 
nined  U.C.  citizon.Ghiiv 


TA:.I.n  t 


I'lf.cr: 

i'O  ■ 

'ficii  PAR'-:;; 

:tc  fA.;iLY  fi;:;:  a;: 

hlO  . 

,;es  onden ts 

Class  of  lOi.7,  .' 

flace 

. ! 

lace 

\, 

Ireland 

7P 

0 

1 / 

oath  ;’nro  e ( 

ain,  ?7 

.3 

ort.,  Ital',  "recce) 

Gotland 

bP 

IC.-l 

'.'ort-.;-.  ..'.frica 

2 

:n  Ian. 

1.  a 

31  .0 

far  fast  and 

' 

0 

hcandannvia 

-.'vj 

I'outhcast  Ar.ia 

Vent  huro  c (Ac'. loLu;: , 

133 

t-vj  • ! 

.;e::ico.  Central 

anc  Z 

.4 

franco,  rernan;', 

.'.out;-.  Ai.-.crica 

Austria,  di.-itscrlanri) 

Ancrican  Indian 

hast  llnrope  (!olanu, 

27 

r,  '>•- 

• t.O 

Czech.,  iiunnar’-  and 
■'u  o.'.lavia  east  to 
include  Uussia) 

Total 

dIo  100 

To 

TA  I.i: 

ViXnVA  ;TA  I , A:  ‘dOC  1;\ T lOi : : 
hl4  liciii'ondcntr. , Clno:;  o,’  l')d'/ , ' Ji /v 

''ith  whon  ren'omient  ’'otli  narents,  father  i.othcr  .iclativec  OU'.cr 

liver,  while  rov/in  ate  - arent  onlv  or,.!.- 
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I'AMi.Y  r:GA'A,T:.'!;i:95' 

510  ocanonccntc , Class  ol' 

7 occufATioi;;-. 
1957,  U'O.-A; 

Tyre  Occu  ation 

N 

r/ 

/o 

.".anarer,  official  or  uro  rictor,  includlnfr  farm 

125 

24.4 

..ilitary 

120 

23  .4 

Frof essional , technical  or  J'.in'.jrea 

114 

22.2 

Craftsnan,  forenan  or  I'.in^xeu 

40 

9.4 

Clerical  or  sales  uorh.er 

47 

9.2 

Laborer 

20 

5.5 

Oei,:i-sl;illed 

.1 

4.1 

Louseholil  or  service  ■.•'orker 

8 

1.6 

. ension  or  con  ensation  inconc 

2 

.4 

513 

100.0 

■s-inf-a-s  ■»**■»*■  »*■»«-•);- 

TAr,LE  0 


F 

i;  LILY  DREAD'  ICPC' 

512  Hespondon 

' L3TOL3  OF 
ts.  Class  of 

FOr.MlL  LDUCATIO;; 
' 1957,  US'lA 

PhD  or 
Criuivalen  t 

1 .asters 
De  'a'ec 

Collo  c 
Graduate 

Gome 
Colic  '0 

;ii-ricl'.ool  Gone 
Graduate  i.i-School 

. elo-. 
!!i-fcl 

13 

52 

130 

36 

94  59 

72 

cf 

/O 


»o 


10.7 


20,  (i 


IG.O 


11. 0 14.1 
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Active 

Arny 


;iiLiT7i:Y  GZRVicE  OHIO;;  TO  ir.::A  Ei.'Ti^ncn 

014  iicci  onOentc,  Clanr.!  of  1957,  UOIul 
Active 

Active  Active  Active  Coarst  IJat'l  Guard 

5a vy  UGAi'  UOilC  Guard  oi'  r.cocrve 


To'cal  v.'i  th 
Oervicc 


lOOl 


i:vjicator:;  ur'  r::pj''OR.vj'u;cE  ;;i:iLr  capet:; 

Crariuatet;  of  the  t'.E.  i'ilitarv  Acace.'.iy  anu  th.c  aociolo.-icto  v;ho  study  tiicn 
cnerally  a rcc  on  tlarec  iruiicators  which  taken  iriuCj'Cn.  cntly  or  in  combination 
are  t'le  moat  frC'  ueti tl”  cited  measurementa  of  the  performance  of  a caact  '..urin 
hia  uaj'a  at  '.■.'oat  Point:  Gacet  rani;  attainco,  Grac'uation  Order  oT  i;crit(  iOi  ) list 
;;tandin,  ■ and  level  of  award  I'or  intcrcolle  late  eithletic  endeavors,  t’liilc  each 
of  the  tiirce  ia  often  used  aa  an  indor'endent  measurement  all  -..'ere,  in  fact,  in- 


tcrrelcited.  Va..lca  10  throu-ii  13  describe  the  distrioution  of  these  -.casurement 
amon  class  ncrabers  ana  provide  some  indication  of  their  interrelationships. 

Cadet  ran:;  attained  was  do-  etn'cnt  upon  demonstrated  abilities,  the  outcorp,e 
of  ccr  and  su.ierior  ratin  s over  a thu'ec  year  i.eriod,  above  cvera-o  partici '.a- 

tion  on  athletic  teams  and  in  cadet  activit:/  or  anisations , notable  accon  lish- 

mont  of  military  duties  and  jjcrformance  in  academics.  It  should  ho  noted,  iio;,- 
over,  that  tliis  reward  system  incor  orateu  :-rovisions  i/licrcby  th.rec  years  of 
su-  crlativc  performance  sufficient  to  earn  tlic  i erformer  hi  h rard;  v/as  obviated 
by  onl,'-  otio  serious  breach  of  the  di:;ci olinarv  syr/co:,  . Furthermore,  some  class 

members  fell  victim  of  the  .;y^;tcm  after  havin  been  apipointcd  to  hi  h rani;  and 

therefore  lost  it.  These  chan  cs  oi'  cadet  rani:  ru:idc  after  initial  ap- ointment 
arc  not  included  here.  Table  10  resents  t.ic  aistribution  of  cadet  rank  as 
announced  in  Jpccial  Ordoi's  of  P7  A;.i  ust,  lObo  which  dcsi  nntod  the  rani;  ami 
o jition  to  be  held  by  each  i;ici.;bcr  of  the  i’i.';;t  (senior)  Class  as  well  as  catc- 
orisiu'  the  various  ranl:s  in  levels  of  ficnio’.'i t>' . The  number  of  leai-ersliiy 
ositions  a ipointcd  wa;>  a function  of  the  or  anization  of  the  cores  of  Cadets 
and  therefore  only  tme  number  of  cadets  a;  ointed  as  her  cants  varied  from 
raduation  class  to  class  accordin  to  class  size. 

Table  11  resents  tlic  rclatioiii’.lii. . bct-;ccn  cadets'  ranks  and  their  ■ osi- 
tions  on  tlic  raduation  Order  of  Merit  (’Oh)  list  announced  nine  months  later 
in  connection  with,  radmtion  'ro!)aration . OOP  ir-,  freiucntl  - thou'^ht  to  re- 
flect only  academic  rankin  whiilc  it  actually  incorporates  assessmente  from  all 
fields  of  cadet  endeavor,  some  of  which  also  contribute  to  rani:  attainment.  In- 
s ec  tion  of  this  tabic  shov/s  that  pro  portionally  more  senior  rankin  • cadets  v.’cre 
in  the  u mner  levels  of  the  GOP  an;l  the  o..  ositc  wa",  true  ."or  tliose  in  th.c  lo’,.’er 
cad.ot  ranJes.  kcadily  dlscernalile  ia  that  the  lowest  Pu.-  of  the  dO  received 
only  12.ff’'  of  the  cn  tain  and  licutoiuui t ositioti';  \.-hilc  ti;c  to.i  Pb  of  the  d.OP 
list  occupied  3i  .hp  ol'  those  'ositioiis.  !Iven  .more  a ■■nrent  i . tiiat  tl.c  lo;.cst 


b','.  of  the  GOi-.  li:‘!t  cadets  ranl'.cd  as  junior  sor  cant;.. 

Tables  1?  an..  13  sho;.’  distribntio:i  of  tlio  f.u'ce  level:,  of  intercollc  iatc 
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atl\letic  achiovcnent  ax.'arda  air.ori'  claas  KCMLerr;  acoarUin  to  t!io  reel  lent*  a 
GO.”i  atandin,',  and  according  to  tb.c  level  of  ca^:let  rani;  to  vdiicli  he  van  a-vi.ointcd. 
One  fiadfj  that  various  levels  of  r,:^ort  av;ards  v;erc  f.istributfji.  uniforrdy  throu~h- 
out  the  vlOh  list  v.ith  the  minor  e;:ce  tion  tliat  the  number  of  rajor  s ort  varsit:.‘ 
av/ards  •.;ere  earned  in  a dis  ro-.ortionally  !ii  h ■ ercenta^o  (22, 7h)  by  the  to  lb. 
of  the  members  of  the  COIi  list.  .ata  in  Table  13  sh.ov.'  th.at  the  hi  her  the  cadet 
ran!:  tlic  reater  f.'e  .creenta  e •..•ith.in  that  rani:  Lo  receive  hi’’h  level  snort 
a-./ards,  u-iuh  the  "amut  runnin"  fi'Oii  3lh  of  captains  to  O.-V'.  of  sor  pants  receiv- 
in  major  ;.  ort  a-ards.  Conversely,  tlic  . creenta  es  of  those  v;ho  vero  non-rccin- 
ients  varied  from  2C.2  to  01 .7f.  for  captains  and  scr-eants,  resnectively . Other- 
:.'ise  stated,  cadet  captains,  v.'ho  made  ur-  only  7.7'b  of  the  class,  received  I'','  / 
of  the  major  varsit,'  av.'ards  but  inauc  up  only  3.7  of  those  receiving  no  sport 
rcco-ni tion . Cadet  scr-  cants  v/l-p  •..prc  o0.7f  ox  the  class  received  40.0%  of  tt:e 
a-.;ards  and  r.iadc  up  ;,0.0'  of  those  '..•itl.  no  award.  (Ilotc:  hesoondents  v.’cre  c!c- 

noted.  onl;'  by  tlic  lii  host  s ort  award  received  and  tiicrcforc  differences  in  find- 
in  s uased  uron  recci- t of  :.-.ultiplc  or  other  cate,  ory  av/arcs  are  ossiblc.) 


TA.'.LH  10 

uisTi:i:iUTiot:  or  cadi;!'  ha;!;'. 

r>4,y  I'enbcra,  Clar;c  oi‘  1907,  Ur. 


or  13cr  cant  Firat  Clac 
Uer  cant 


GO  • 0 

100.0 


Cuiaula  cive 


Can  tain,  Coinmanacr  or  staff 

4r 

7 .7 

'7  7 

> • / 

Lieutenant,  cOM.iatv'  executive 
officer  or  battalion  staff 

47 

7.7 

lO  .4 

Lieutenant,  la  toon  leader 

72 

1^.2 

20  . ' -j 

i.acter  Gcr"'cant,  i'irat  Scr~eant 

50 

10. G 

30.; 

100.0 


TA.  LA  11 

JiSTuinuTio;;  or  aaci:  caoat  ruun:  a:io:!g  or 

THE  a;;A9UATion  ORaEu  or  iierit  ligt 

54G  .’ler.ibers,  Cluas  of  1007,  Uf.Ul 


Genior 


Junior 


Ca  'tain  1 

jicutenant 

Lieutenant 

Gcr  cant 

Gcr'^eant 

(K) 

•H 

c 

d 

Ui'Ocr  57' 

14.3,. 

14.3:'. 

4.2' 

5.2/. 

2.7; 

(27) 

■P 

-p 

:;c;:t  10.. 

1G.7 

14 . 3 

13.0 

1;,.:-. 

G.9 

(55) 

•H 

u 

L'exo  la. 

11.9 

1G.7 

0.7 

o.G 

9.0 

(55) 

o 

r.'cxt  1 5% 

14.3 

lr.7 

10.4 

17.2 

(81) 

o 

.liddle  20. '■ 

IG.V 

1 

1 17. 7 

30.  C 

20.7 

U..7 

(110) 

u 

o 

ifeut  i5‘; ; 

1G.7 

4.0 

0.7 

' 13.3 

17.2 

(81) 

u 

o 

next  la/. 

2 

0.5 

0.7 

G.9 

11.7 

(35) 

c 

0 

i;cxt  la,; 

7.1 

7.1 

2.3 

12.1 

12.0 

(Gt)) 

S3 

■3 

Lower  5% 

— 

— 

— 

- 

3.1 

(2.7) 

CS 

u 

CD 

(42) 

(42) 

(7P) 

(53) 

(332) 

(54G) 

'oaGCii  u 'On  column  total 


TABLK  12 


i)iBTr:iJUTiot;  or-  r:Ac:i  levbl  of  i:rr.:RC0LL2GiATr;  fport  ac:iib;y.:;ei;t 


a; 

;o;;g  i:;cun.:Ei;TS 

OF  TIE  GRADUATIOI,  OI.lER  OF 

'T’p  Tr’i  r -|-<'rp 

Fcrcent  of 

"’ercont  of 

Percent  of 

Percent  of 

09  a './ax' do  or, 

50  awardees 

130  av.'ardccc 

290  cadets 

of  lettcro 

of  letters 

of  varoit-' 

not  receivin' 

for  major 

for  minor 

par tic i ants' 

varsity 

3Uor tn 

r.por  ts 

mono  'rann 

sport  a'./ards 

c' 

•H 

Un,  ;cr 

s:'. 

• //o 

-4  * j 

4 . O'. : 

c 

$ 

I .'ext 

lOA 

15. 0 

G • 0 

13.1 

8.G 

Fc:ct 

10., 

7.2 

12.0 

11.5 

^ - 

-p 

•H 

u 

Uc:it 

15,: 

7.2 

IC.O 

1 4-  * 4 

10. b 

o 

• ^ 

..iOdle 

n ry  ' 
t-  U/v 

17.4 

22.0 

-;o.o 

20..; 

0 

J., 

next 

i:,:: 

11.0 

12.0 

io.- 

1C.  2 

o 

r:ext 

lO' 

13.0 

14.0 

10. b 

" .4 

o 

IJext 

lOG 

17.4 

3.0 

0*4 

1 .■ 

0 

•H 

i.ower 

5,' 

4.3 

• 0 

6.2 

4.4 

s 

(;:) 

(GO) 

(50) 

(130) 

(29:)  (545) 

u 

C/  I 

/o  1 

:a:’ed  on  colamn 

total 
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13 

figtributio::  of  fac;i  cajkt  nAi;:; 

A;.or:o  t;ie  levei/g  of  sport  ai/ards  afcfivy.o 


Senior 

Junior 

Senior 

Junior 

Captain 

Lieutenant 

Lieutenant 

Ger.acant 

Ser  .cant 

u 

Letter  for 

31. a» 

11.  OA 

1S.3A 

17.2, 

8 .4A 

a 

laa.jor  sport 

Letter  for 

4.8 

13.7 

11.3 

10.3 

■■.4 

Sh 

0 

minor  snort 

ci' 

~articipant'  s 

38.1 

2r.o 

29.: 

17.-' 

21  .4 

0 

Tono'  'ram 

rH 

c 

Hone 

20.2 

42.9 

40.., 

55.: 

01.7 

<< 

o 

(L-) 

(42) 

(42) 

(71) 

(a:  ) 

(33.  ) 

% iinnod  u ;on  colunn  total 
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GiTvVici; 

Vhc  braaci'i  or  'bio  ariAod  ocrvicc  in  -..'I'.ich  each  cadet  'i.’ould  aoi've  ar.  an  ofricer 
u on  , ra^. nation  froi.i  V/cst  i’oint  v;aa  choaen  Ir'  iiit.t  i’rom  a ;jro ’oterninocl  number  oj.' 
allocations  io  each  briinch  ’..'ith  the  iirat  rani;in  cadet  on  the  Gra^'uatioii  Order 
Ox  Merit  I'.avin  first  choice.  Table  14  shov/s  ho'.;  uci.ibcrs  of  the  clan;,,  accor'.- 
in-’  to  their  individual  cla-nn  r.tanein  a,  chose  or  vjcrc  ranlied  in  tlieir  rennoctive 
L-rancher.  of  ;;orvLcc.  .'ell  hnov;n  to  all  nembers  of  the  clan.;,  an.  in  continuation 
of  a Ion'  standin  historical  realit  y is  that  the  Arr.r'  Cor  a of  f.n  ineei's  ’./as 
the  firab  to  have  its  quota  exhausted;.  ,Mso  evidenb  from  a cursor’’  ins  ection 
of  Table  14  is  that  Arnor  branch  ’.vas  viev;cd  as  attractive  and  \;as  filled  carl;-, 
Infantry  '.ranch  had  not  :,'ct  succunbod  to  the  Viotnan  era  anti-infantr:'  .;yndro:.e, 
and  bliat  Artillery  am',  hi  nal  Corns  fou  ht  bo  t!ie  cm;  for  the  last  man  in  t!ie 
cla;,s  ’.,'ho  ultima tf;l''  \.'ont  to  the  hi  nal  Cor  , ';')ie  table  al;;o  demonstrates  that 
tiie  distribubion  of  class  members  In  the  Air  I'orce  v;as  unifor:;!"  re;jre.;cntative 
of  f’lc  'do;:. 

Immediate  ,;os'i;-  raduation  service  found  each  ncv;ly  coni..issioned  officer  in 
.atbondance  at  the  school  of  his  branch  for  r’cncral  orientation  to  active  service 
and  ;i;)ecialixcd  train'in  in  tlie  rc.iuircnents  and  teciiniquer,  of  his  'oi'anch.  for 
.'.rny  meiibcrs  thti’'.  uas  follo’..'cd.  by  obli  abory  attendance  at  one  or  more  s ecial 
, 'Vial ideation  courses  o.C  his  c'.’oicc,  c.  .,  Parachute,  Man  cr  or  Aviation  hclioo!)  . 
Air  Force  mei.ibors,  in  the  n.ain,  a’btendod  fli  ht  or  navi  -ators  school.  The  spec- 
ial ;ual idea blons  atbained  in  thi.’i  ix’ainin'’’,  as  resorted  in  the  19-,<7  r.urvey, 
are  re  'Orted  in  Tnhilc  lb. 

dlas.s  i.-ioubers  -./ho  '.;crc  servin'  or  had  served  as  officers  in  th.c  Air  Force 
re  orted  in  1007  that  tiie  cai'oor  field;,  rjho-./n  in  Table  1m  ■.•;orc  thioso  in  •..•hich 
the”  had  s;'ent  the  mo:;t  tine  or  -./hich  they  then  consi.lorcd  to  be  t/icir  main  Air 
Force  o.c ientation;i.  ShSiac  oo\ory  in  1 '^77 , usin  caa'cer  desi'^-.nation;-;  officially 

rcco  nised  b”  bhc  USAF  .’ersonncl  Center,  rovi.lcd  the  (!ata  found  in  Table  17 
’.•;hich  hi  'hli  htr.  the  tirift  of  Air  Force  i;',o)iV')crs  a\.’ay  froi;;  flyin  ■ eis  a rinar-’ 
oricn  bntion. 

A similar  biib  less  drai.i£\tic  drift  away  from  combat  ty  o career  ficld.s  can 
be  found  at.ion  result;;  of  answers  from  ro.”.r/ondin  mci.ibers  -./ho  had  .servo.;  or  were 
,crvin  , in  the  Army.  Table  I'b  .diows  bhat  no;;t  tranrhfers  a\-ay  from  ori,  inal 
career  ficlt.;-,  had  bi\l:on  >.laco  by  the  tine  of  the  10.7  survey  and  Table  19 
ind.icabo’.  the  rea.sous  that  to  members  liad  cIiO;'-en  to  bram.for  'in\mchos. 

Tlic  fact  of  tiie  lon<  iir./o  1 vci.icnt  of  the  n.  tion  in  l;he  eonfllet  in  Vietnam 
r.adc  it  almo:-. b mandator''’  to  iiu|uire  iiibo  the  decree  of  iiivol vomont,  in  toJ'r.is  of 


uino  cicvotc  i to  t'\c  conflict.  fach  rr  npori  Jcnt  ar.l'.od  to  im  ica.te  the  nunoor 
of  one  „’car  Ion  tli  (or  equivctlnn t ) toijur’n  of  cut-  ( a nornutl  Ion  th  tour  of  <Uiir- 

a. ;  ’reacrioof  a'-  • 'c-'ra' ;cnt  of  tefense)  fiC  '-a-'  aervef.  dircctlv  r-cartic  L- a tiu'-  in 
tlie  Victna.'.i  ar.  Vhe  ni- nificance  of  the  rcoul  tiri'^  '.’alio  20  in  foun^;  in  the  fact 
t!iat  oal  five  Arrr-  c;irecri:;tr;(rctirc<j  or  currcntl”  active)  faile  . to  ace  • uty 

in  the  Vietnam  conflict  ;ini  t!iat  noarl;'  h.alf  (fV.,;  ) of  those  Armv  ertreerists 
serve  t.-o  or  more  toiu':-  of  one  -car  -..iiilc  onl  - 'XT'  of  Air  force  cao'cerists 
serves  i:ioro  tiian  one  such  Vic  tnnin  one  -'C.-jr  oOur.  Also  of  note  is  th.a  t 17  (<-.1.3'  ) 
of  0 Ail'  force  c:ircoriGtc  re  orted  havino  never  serve. ■ a one  year  tour  rai'tici- 
atin  in  the  Vic  mar.’,  ..ar. 

'f'nc  o ^ ortunit"  to  be  a comnanfer  of  a .ilitr.r;.-  or  animation  '.la.-:  h.istori- 

cally  ..con  vie’.;ed  as  a stc  nin  stone  m !ii  hcr  ran,;  an,.  c;:-.anccu  authorit:/  an- 

lias  therefore  been  actively  r-.ou -lit.  Au't.iy  i.rer.ibers  fre.  uentl  'near  a.ssertions 
er.rinatin  fro..i  liiohcr  ranlrs  that  the  crisericncc  of  bcin, , that  coir.mander  at  the 
i.ieutenant  Colonel  or  Colonel  level  slioul-.i  be  "fun"  atu  enjoyed  an  therefore, 
not  be  scrceivea  as  a tryin  time.  To  investigate  tire  coi.'.nan,.  cxticriencc  of  uoth 
Airi.iy  ana  Air  force  conmanders  at  t/.osc  levels,  class  members  vierc  asked  to  re- 
■ort  the  ay  e of  coir.mand  held  and  the  ue.'.ree  of  cnjoyi.icnt  e;:  cricncc.  . The  re- 
sults arc  resen  tcw  in  Table  21  and  sho\.'  tliat  v.'hilc  a 're  -onclerance  vriio  has 
conman  c.  found  th.c  .lo'i  en,ioyaole(G'’.l  . includin-  2<'. . ■ -..'ho  indicated;  in  S'  ite 
of  continual  difficult  relationshi  r; ) , the  reiminin  17."  claii.rec'  finfin  no 
enjoyment  at  all.  The  I'ca.rons  for  the  various  cemees  oi'  enjo  -ment  cxmeriecc 

b, ’-  the  17';  r.or.hers  ■..iio  'nau  connanue  Mere  not  c;i  loreu. 

,At  the  tine  the  1977  mostionnaire  '..■as  r.iaile''.  there  re.-iainea  less  th.an 

"our  i.ionths  until  all  servin  ■ class  mor.rbcrs  -..'ould  become  cli'-iblo  for  ;,aiu  re- 

tirement. It  './as  a ro.-’riate,  then,  to  attem ’t  to  ceterr.iine  motivations  of 
those  ’..'lio  iiai,  c.ccided  to  rei.^ain  in  active  service  and  Tanle  .2.'^  nreuents  the 
nurincr  of  resnonses  selected  from  anon  the  .re  ctermined  reasons  offered  in 
the  ;ucs.tionnairc . The  r..ost  interestin  asycct  of  tlic  rc.-.'Onsc  is  that  one 
s.uarter  of  the  res  onuents  who  .ilan  to  remain  on  active  clutr.-  inaicateci  that 
the  i.iost  nearl'.'  a ■■  ro  riatc  reason  for  rer.rainin  ■..•a  . thii  o tl'o  • hai'  not  licnti- 
fied  an,"  other  suitable  civilian  occu  «tion  ratlicr  than  ic.cn tii'yin  caj'cer  or 
ro'iotion  rcla  tci  reasor,:;. 
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nraauation  Order  of  i.erit  oUmdin 


TABU'  14 

Aidino  nr.nvicn  ;i;AriC!:  at  .t.aboatio;; 
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i 
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:A 

Cor  IS  of 
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Air 

lio  U.S. 

A 

t— 

ruor  Artillery  An.  incorn  iru'antr;.' 

Cor  c 

Force 
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c Up:. or  27 

2 

7 

2 

0 

rJc.xt  55 

6 7 

1 3 

3 

1:. 

r'  Ucxt  55 

0 4 

22  7 

4 

9 

a 

.'Icx  t ol 

10  9 

O /lO 

t. 

20 

0 ...iddle  110 

2 lo 

55 

5 

30 

c 

1 ;:ext  ol 

25 

20 

22 

^ liext  55 

14 

23 

O 

15 

2 Uext  55 

35 

3 

10 

1 

^ Lo'.;er  27 

■j 

19 

3 

4 

1 

d 

^ Total 

40  l3l 

52  145 

39 

135 

■C  O'tG 

**«.*i- 

* 

<■ 

jA-.l;:;  15 

UlKCIAL  : 

ILIi'ARY  'UALIFICATIOFG  AT 

517  Ucn 

onc'.cvits,  Class  of  1057, 

U'oi'uA 

c/ 

..i-  ■ 

/o 

Parachutisl,  Han  or  ana  Avial 

or  12 

:..3 

I’arachutiGt  and 

Ran  -er 

1>.0 

30.4 

P.iu-'achutint  ana 

Aviator 

24 

4.0 

.’aracliutiat 

133 

25.7 

i’.an  or 

3 

• > 

Avia  tor 

04 

18.2 

davi  a tor 

13 

; .5 

i.'ono 

50 

9.7 

517 

100.0 

1 1 
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• • 
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■ \n 

19 

c.o 
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14.7 

f.C 

11.0 
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1 ' 
X d 

Cor  a of  7n  incGi'a 

:>2  IP.  a 

13 . : 

12.  - 

31 

13.0 
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• J 

27 . ■ 

70 
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d • l-J 

i;. 

3.0 
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“) 

) 

) 
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f 
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1.0 
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1.2 
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) 

• _) 
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.3 

.'■  ) 

hecical  Cor  a 

1.7 

4 

1.7 

n )~ 

) 
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• d 
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I ^ 

• 3 _) 

Ordnance  Cora', 

7.7 

.'uar terr»i;'tor  Cor.-', 

1.2 

.0  ) — 

o .■  ) 

....  j 

24 

1C.  > 

Trann  orlation  Cor 

O '• 
d • ' 

i rofear.or,  DM  A 

o 

4 

1.7 

lotal  (.;) 

(407) 

(4  a/) 

(dii) 

(23U) 

L,)  Air  UefonS’-  auu  rieli'i  Ariillaryi.icn  '.verc  ■■  II  in  Ai'tillerv  branch 
at  lhb7  ra.Aiation  ami  for  l ie  ■ nr  'Or,or,  oT  the  1037  riu'vc-'. 

% leased  unon  column  total 
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ij  ..O'- o’l  ;cnt  , Clasc:  of  I’j-Sl , 


• e-ctor  o '■•'Orti.aii't;-/  ^ov  rrai'.io;..te  level  o.,ucati.on 
".'o  learn  .■'.l.lllr.  unciu.’’.  i;i  civilian  life 
Conni.’iore..  no'..'  jraiich  to  .^e  ~ore  interenlli. 

■-'nha  ola  Lrancli 

Connilerefi  i'rann.ior -trttion  Corer;  to  -'C  t!io  r.o  -.t 
a-. . roariatc  branch  for  an  Ar::;y  civlator 

* * i -a-  ■ 
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'fABLa  20 

huii'iBA  01-  ot:y  YBA.;  T.BhOTiUOB  B-'UivALn!:'-)  .:iliva;:y  aa;:i 

A.  A .-laBCT  rAATICIPABT  Ii;  T'"’  ■.'I'TYA.:  COITLICT 
422  ricsnonden’cs,  Ola  on  of  12‘i7,  U.,i'A 

?luFnbcr  of  Tour;  T,r  Yorj  •oiniont 


iuten  ed  Ota  tun, 
lur.'.r.icr , 1977 
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Jb 
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49 
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- 

95 

02 

O 

1.90 
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10 

1 

;; 

- 

10 

Air  Force  retire.; 

G 

lb 
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9 


41 
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I 
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;u  . -Or  o 
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art 

‘i'rainin 

COTirum*. 

Uni  t 

i.'nit 

'unit 

Co.-.j.anc. 

in 

in 

in  ;;on- 

in  ..on- 

Co.nba  t 

Con',  .a  t 

co--.bat 

CO:  .'.jat 

2nvior-n 

Fnv  iom 

Inviorn 

"nviorn 

e rce  of  .n/oM.ioni: 

"'’la.  to  be  out  of  it" 

curvival  cxnericrce 

4 

1 

A ; '.or.tl;  -unacr-t'.;c- 

un  cxintenco 

2 

1 

11 

o 

.'.n.ioyable  1 ut  •.■;it'! 
continual  •'ifricilL'c 
rclationahi  a 

*-* 

12 

18 

o 

•un  '..’ith  rinor 
rer-.ervationa 

2 

1 

17 

7 

• cally  rea.. 

U 

O 

17 

n 

i'O  uCtl 

28 

' 

VM 

83 

!■.: 

-M-  ^ ^ it 

« w-r: 

TA..LF,  22 

:.;;A2o;:r;  on.:;c'rn;  ro:;  o;:  ac.iv::  ..ilita.  v u':y 

iiLi  'i  ii.ivY  ;’OA  iv;Yi.c::::;Y 
237  Yc.-.-.onucn'c"  , Clar,;;  o2  1-37,  ''S.'J, 


1. 

I have  not  ihcni;iriecl  an-'  other  auitaijle  tl 

civilian  occu  ation 

I a:.  iia;i:->y  in  the  nilitai';.'  nrofer.aion  b4 

even  iV  never  rurthcr  :>ro;;otcc 

I £un  ,a;.'.blin,  on  eventual  furti'ier  ijro:o>,ion  71 

I c::  act  to  continue  career  oro  lotion  hO 

ro  rc'jcion  u ■ tJie  rank.:. 

ill  r, tay  until  chil.d'en  fininh  hi-  h i:chool  1 

(v;ri  to-in  ann-./cr)  


: ; ..AU'J/.vio:,  'X'Uca'-'IO,, 

Civilian  iA:ucation. 

A > uer-'  in  1007  .ro  .uccd  tlic  infori.ir.tion  tiiUt  270  (40.  V.)  of  tj;e  clasa  nac 

a:'  that  bi:  ,c  acco:.'.--lir;ho(i  -ainin  a raauate  level  ac  rce.  At  that  tir.'.e  A0.7 

or  tiiono  ..iC  roc;.:  ',/erc  liclci  b;-  .leo  le  on  active  Arn;-  tut;  , .1.1  L--  uem' ers  still 

in  tlio  active  Air  .'orcc  and  1 '.A'A  by  tliosc  '..'hiO  had  loft  nilitnr;-  service  or  •..•ore 

by  tlion  I’CccascG.  for  coi.vaarison  uraocos  it  fbr.ould  :,e  noted,  that  by  that  year 
2‘  .7'  o.''  the  class  yici.ibor.,  '..'cre  no  Ion' or  on  active  clut".  siril'e."’  • ucr;  in 

1 V7  •rovi.-’.C-,  the  data  in  A’ai.lc  20  i/hich  rhov.'s  that  b-'  1977  otil^'  2b. lA  of  the 
440  rOL'-'.on  'ent::  did  not  hosr.css  radua tc  Ac  -roes.  Of  ci'Tiificant  note  are: 
livin  neubers  ’.lavin  • ever  served  in  t’.'.e  Air  force  have  a biiicr  ror.or  -ion  of 
rat.t.atc  do  rees  than  ao  tbo.'ic  ever  associate;!  -..ith  the  Am;..-;  only  a.’.  ror:ir.-.atol;- 
50..  of  class  r.er.bcrs  •,.-ho  rcsi  ne*.  fro.M  r.ilitar--  service  before  retirc:.iont  cli  i- 
. ility  have  • ained  de-roes  bc.V'on;  the  ^cioi'.elor  level;  o'o  -ortions  oi.  rac.ua te 
.0  roes  at-tciined  a.ron  ..lios<:  fror.i  each  service  •..ho  \.;ill  be  retired  oy  tlie  su.Mmer 

of  arc  the  .same;  the  t.-o  z'ou  .s  -..ho  'to  continue  active  but  in  each 

of  the  :;ervices  ai'c  osscssors  of  a si  nificantl;.-  reator  number  of  raciua-tc 
be  rco  -.  t!ian  those  vho  ’..'ill  be  out  of  'the  service. 

A;i  effort  '.;as  !;a.'.c  to  ■..ctermino  ’..■licthor  there  could  be  fouiu;  a si -nif leant 
relationoh.i.  bet'oen  rauuato  ce -.roes  at-to-ined  and  tJic  o.sition  of  tl’.e  rccinicat 
on  the  raduation  0r:icr  of  ticrit  list.  Table  44  .sho’.-.-s  a close  relatior.shi-  of 
numherr;  of  .’c  rce.s  to  GOf  li.it  increment.  A furtlier  insuir:',  th.c  results  of 
..•hie!-!  arc  foun  ' in  tlic  same  'tarle,  i'ave.sti";a-tcd  tlic  ..o.ssi.  ilit;'  of  a relationshi 
bc't'..!eon  the  GO'.  ./■■  ra  .'uatc  be  I'cc  fi.idin'-  an;!  -f.-ic  number  of  members  from  each  gq;; 
inci'cp.cnt  ■.Aio  could  ijc  idontifieb  as  careerists  (<:0  or  .'lore  .-.-cai's  active  r.crvicc). 

:.:a.y  be  .seen  in  thiO  -table,  no  relationshi  coul'.'.  be  .^.'oun'.  bo-,;ever,  an  unro- 
latc'.  observation  revealed  that  the  nui.iocr  of  careerists  to  be  foun.:  ar.on,'  th.c 
res  ond.cnts  fro..-,  the  u-.:)cr  and  lov/cr  . 0.:  increments  ’,;as  ro -or  tionally  .-.i  nifi- 
cant-l.,'  louer  tian  'th.at  of  other  increments. 

■ 1 il  i tm f ■ uca  t ion . 

A roijcirtc'.tlon  of  level:;  of  military  education  a'ttainc..  ''r-  the  r>-  -on  ent  ■ 

'f.  . founa  In  Tahlc  25.  erivod  fror.i  'that  table  is  the  fact  th.at  th.e  10s  .enior 
d'Orvice  ("ar)  Colic  c attendee;  i icntifiO'  re  ..re. -.ent;  C-'.’  ■ of  th,c  b'm  rcsi  on- 
uents  in  th<5  race  of  hieu tciv.int  '..'olonel  or  hi  her  v.'ho  iiave  ;;y  no-.;  att-.iinc.-'  t.'ic 
re  uirei'i  amount  of  time  in  mill  tar;.’  -.orvicc  to  be  oil  i.  le  for  ; . election  for 
r.  ttcnd.ancc  at  the  hi  IicsL  level  :..i  I.  iarr;-  cinc.'tion  l;,sti  r.itio;-. . 
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..iLi'i'Air/  -■  ,o..uvio;:-.- 

One  o ' the  une;,  to  v;hich  'tite  •..ore  ut  in  1^;,7  ■v/ae  to  r.ttc:..  to  aetor.'.ine 
•..hcth.er  tiio  .;ociri.l  ori  iii.;  aau  oar.l;-  a.inoclationr.  Oi'  nr.:;;, era  of  the  cl£;.~.r;  couT  . 
.)c  u.;e-.  an  'e'hictor.;  of  carl v ror.otior.  in  the  /‘.rT  . v :;.i  -1„  A,  40  .-.leMucrj  of 
ti;j  nervin  in  t:\c  Am;-  hah  ..■oen  .;elcoto  :,  in  c..'o  increments  of  42  an  * 1-  , 

rc'r'cc  ti-.'el”-,  for  acc  Icin.tet.  .roiotior.  to  the  rate  o:  ,.a,ior  an.;  2-'.7  haa  later 
hcen  aeloctoh  for  routine  ronotio  ..  .An  anal.-.:is  of  the  roue,  ur:in  all  ;,ocial 
orl  i;  ;o  an  : eai'l..’  as;;oeiation.;  infor.  ;;•*  tion , revc;,lc..  tr.at  a ;.c:.i::er  of  t'.at  rou 
I'nisov..  in  the  ;ir'.!an  rural  co  ; .uiiir/  -..•an  .;li  tl;  i..ore  1 h-.el  • , -tatistioall  ■ 
a eahin  , to  ..e  .e.lerteh  for  early  ro.  iOt.ioii.  ore  ■. .otc" 'or  t'v  '..’a.i  the  1 inai  i 

ti;at  early  ro. notion  i.-as  irectly  an;  si  iiiXiaant.V'  (.  0/  level)  relate,  eo  iii  !. 
ranlt  lield  as  a c'lr.ot  at  c.et  .oint.  ,o  otiier  factors  ■..•ere  four  : jo  i.c  si  nil  i— 

can-„.  \a  la  2 .sho-.-r,  the  relatio;-..;lii  hct..-oen  enact  rarf;  an.,  selection  xoi'  ro- 
.-.otion  eo  a 'or.  it  ia  evident  fro- 1 in:;  cction  of  f,:i  ■ le  tliat  those  ■..■'-.o  haf 
been  ca.iot  ca  -tains  -.cciu'c  ' a .1  r.ifirantl,  roe  ter  ro  ortJon  oA  f.-c  carl  - ro- 
notion.s  an  • t:;a.;  senior  a;i  ' u;;ior  lieutenant  ; follo-..e,  clo..ely. 

..  lo  ical  folio- -on  in  uir-  , -isin  . .-iba  ■ athcro ; i;;  I'  Y",  -.  a;,  to  .cter:  .ine 
v-hethor  ti;o  c -..-ho  iicl  . hi  h c-a.-ct  I'anr.  continue,  to  be  overre  re.scntcu  a.  ;on  t:-.c 
.'rontrunnors  in  the  r..ilit;ir--  romotion  ; y.;te;.i.  All  cla.S;;.  r.c;.....crc  -..ho  'nae  . cen 
.-.clccto  for  ro-'.Ooion  to  the  ra  e of  Colonel  or  hi  iicr  h.a-a  receive^,  at  least 
one  carl  ro  o..ion.  l.'o  clans  acmljcr  i.ai  been  sclcctc.'  for  ror-.otion  to  Colonel 
..ho  ha.  c;:  cric.-nce  . an  cai'lier  .accelerate;  .ro'  Ouion  but  siiasc  uentl  - hau  failef 

..o  o ;;clccte'.:  for  routine  ro  locion  to  a higher  grc.  c.  A'hu.  , th.is  rou  of  Air 

ore-'  an;.  Aru;'  Colonels,  inclu  in-  t-..'o  ri  a..icr  v:cncrals,  v.-as  usee:  for  con  .ari- 
;*on  ith  .-.'dl  otiicr  .;ervin  nenbers.  '..it(-.  rca:  o-.-u...  Ic  a...;;u'ancc  th.at  a stall  ,ti- 
call  ■ ro  .re:-.on-t<ativc  sai.'.  Ic  of  the  rlas.-.  and  of  those  rcaainin-  on  ac  tiv'c  is  to 
foun  I in  the  44o  '.'ho  re;-  on  ’.o..  to  the  ucstjonnairo  i;i  1T/’7,  one  can  rcauil--  see 
in  Va  le  27  tiiat  not  only  c ocs  fic  rclation.shi  hct.-cen  cafe.,  rare,  and  r-iilitary 
■ ronotion  succc-;s  continue  to  hole:,  it  lias  incroa  c.  in  its  in  ortiincc  ever  ti;-.c 
.or  the  rou  a;;  a hole.  . ot  a arent  i;-.  thi';  t;ihlo  is  that  one  bri  a ier  ha 
teen  a ca  ct  c.a  tain  .an.'  one  a cadet  :cr  .cant  -..'hich  sets,  the  r.ta  c for  fur  tlicr 
ill'  uiry  inf.o  'ehc  r.in'.;/  ronotion  h -.  otiicr.i.;  in  1 

In  ursuit  of  other  facets  Ox'  carl  a.i;  ro;;t.ine  ronotion  (or  non-  roi.-.otion) 

c:: -cricuccs,  fici.  race  r.an  ; ( .a, lor,  l.t.  Colonel  an  Colonel)  -.,-ar.  rclarc..  to 

the  nu;.il<er  of  c.arl  • , ro.-.ouion  -.  over  received,  'la  Ic  , .hich  slio  ,•;.  Uio  results 

;in  also  Includ-  tiic  t'..-o  recently  .olcc-tc-.  ri  ai.icrr,  ..enon.tra  to.;  tliat  an 
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oiTicor  ha.,  to  have  hoen  e.'irly  .elected  tiirice,  b;-  1' 77  an.  the  co;v  Iction  oi'  al- 
■oat  70  '-c.ars  o service,  for  ror.iotion  to  th.e  ficl,.  - ra  c rani:  to  be  a:  .on  the 
con  wCnaer for  carl',’  ,iro:.'.o  tion  to  ri'  acicr  i-encrc.l . 

In  res  once  to  tlie  ucstion,  'hiave  .ou  ever  faile  to  be  .aelecte..  for  ro- 
motion  to  a field  rade  ran!:  vd’ien  conjidcrc  ! a:  on  th.ose  in  a ri.^iar  - (routine 
roriotion)  .none  of  consideration?",  ..1  (30  hr”;-  an.  31  Air  i'orce)  of  ••  a res  or.- 
'.cnt;;  re ’ortc.  tliat  tl:e;-  had  failed  m be  sclcctc>'.  these  bl  in,.icc.tca  that 
their  ititcn’.;o  . statu:,,  or  seriou.;  leanis^  , t’.c  .;u:;.v.cr  of  r''77  ’.’Onl  be:  ,tr: 

rcsi  ned,  4;  Ar:,i  ” retiree,  b;  Ar:.v  active,  i-  ; JfA  r si  nc’  , ; „o..f  reeiroc. , a; 

t'O/'.f  r-'.ctivc,  lo.  '-.n  illustration  that  revious  carl:’  -ro’.OoC’S  coul  fatli  to  the 
r:ane  fate  -..’as  tliC  revelation  that  of  Jiat  1,  seven  f.cri'oers  ’..’lio  iu,. .,cei’i  carl”- 
sclccce..  once  ano  three  i.ier.’ioers  carl;’— ..elect' t..’icc  for  rovion.a  no: lO sion.t  ha 
failcc  to  be  selcc’tet  later  for  a routine  ror.otion  to  a .’;uh.sc  uent  ran!.. 

j.;ic  100/  uata  sho’,.’ev.  t.iat  of  all  class  er;;  for  w’ho::.  such  infortation  ..’a,’; 
I’.no  .’n,  had  by  tlicn  served  as  an  ai  .e  to  a cncr..il  officer  and  an  additional  si:: 

sa.  servo  a;;  an  aic.c  u.’ice.  I.i  res  on;;e  to  a I'j/V’  ucr  ’ ns  \X)  i.'hetiiO.’^  cla:;s 

nei’.jers  had  servo  , su -senuont  to  roriotion  to  t.hc  raao  o^'  tn.’ijor,  ns  an  nine  or 
c;;ccutivc  to  a cneral  or  to  a natioi’ial  ovcrnr.ierrs  official  of  con  ara'.de  ran  , 
bb  (1  .3,  ) o.f  333  re  ortin  res  .ondente  .’;:o  had  served,  in  the  rade  of  ::a  or  in.  i- 
ca'cc  tna  t t re  • hat.  .:crvcdi  in  .”,’jch  a ’ ositio  ..  .'r.c  tiler  1:.' vin  liel.  ouch  a o.  i- 
tion  ’./as  relate'’,  to  c’’an’'cut  ranh  ’..-as  c::':  lore:  in  '''able  ’?  ’..’h.ich  .slio  ,s  .a  . tree  t 
rclatio.ishi  ' bct’..’ecn  hi  her  rani:  an  liavin  so  serve.  . !iich  clonont  is  cause  an.' 

”!’-ich  clnr.ient  i,;  effect  war.  left  un  ictcrninc  '. 

The  latest  ucst j.onnairc  inclu..cd,  the  ue  tion,  " dven  t’le  o ortuni’ty,  ’’.’oul 
;,'ou  . esirc  to  be  ro.’ioted  to  the  rade  of  ciieiail  and  assu::e  ’tl;c  res.  o;,sihilitio ’■ 
o.'  fiat  ra  .c?"  aii'.  "i.o  you  .relieve  that  you  ..ill  ..ccos.e  a cncral  officer  am.,  if 
o,  ’/hat  level  .o  "ou  feel  you  ’ill  atoaiu?".  imilc  bO,  •.’hich  into  rates  the 
.uis  .’crs  to  those  f.’o  uesoions,  reveal;:  th.it  . of  41b  rc:;  on  ■.oats,  t.cr.irc.  zo 

. e a encr  il  ut  fiat  of  2Jb  : iio  ..’oul  con’ti:me  on  .active  auty  an  c.csircd  to  c 

a ’ encral , only  4b  (.  i.d,  ) tliou  ht  fiC’  ’..'oulu  at’tain  s.tar:'.  and  only  f.;o  antic!  — 
sc  three  or  fo.a'  stars, 

T'.ic  ercc  tions  of  f.ieir  otentlaj  'or  cncr.il  of ''iccrr.l’.i  h ” res  on.lcnts 
’..’iio  ;lan  to  continue  ac  tive  dut;.’  waa  co:.i  .ai’C'd  ■.  i th  ..’lie  l.hor  oacii  had  -.’ct  been 
.sclectc..  for  coinran  or  e nivalent  ;\t  tlio  holonel  Icv-l.  T:..  1..  ,.l,  ;;ho'..’iii  the 
com  ari.ion,  reveal  . i.’hat  a .cars,  to  ' c a s.tron  orce  tion  that  selection  ;or 

'lolonol  level  co:.:[;i.an<.  Is  an  in  :ica:;or  o'  fiifa'c  ene-v.l  hi  or,  alteriv;  tel; , bhav. 
romo tion  to  the  inde  of  d'olonel  i ’ the  i.orc  i . orh.n  .’m.  eci  .in  ‘'ncUiu. 
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\Ihoi.  co.'i  .Ui'in  c:ncral  officcr^hi  ■ e;-;  ectatioii.-.  -..'itli  an.,\.'cr:.  to  t!ic!  uo''-  j 

i;:lon,  o you  uunociatc  tho  ouccoor.  you  iiave  c;:  oricncc.:  in  youi'  cuj:'coi'  your  i 

1 i 

Ion.  toru  rel-'.tiono}ii  \;itn  n nucceoniul  o*Vicer(o)  '..''ao  i.;  noriior  to  you?",  t.c  ' 

rc.la tionohi  o foun..  in  Vablc  3?  cone  to  .li  iit.  .oto-..'ortliy  in  tac  laca  o:'  a.:.;oci- 
atioii  act./eon  c:<. -ectations  an?  nenior  officer  iiol  . 

It  i : ii.iaor.siblo  to  oeteri  J.nc  -./hether  thonc  '.■i.o  conoi-'er  tliCi.ir, elves  to  be 
un\;ara  r.ioLile  arc  obosc  •.;ho  Iiavc  .■.nrvob  on  hi  h level  r.ilitai'y  an?  national 
staffs,  whether  service  on  tl;oL;c  .-.taffs  results  in  the  in? ivi,;ual  fcclin  that 

ho  will  pro  rccH  or  v;;iobher  t’ncrc  i.  any  rela cionsh.i.  at  al.1  . hcverthole^r. , t;-,c  1 

anount  of  service  on  tho  ni.  tioual  errccutivo,  Ic  islativ' , c'  arir.iCnt  of  .'ofensc 
or  nilit.arv  service  level  crforno  ' iy  res. on 'ent:  wlio  Ian  bo  te  on  active  ut 
after  su!ir..er,  lOVV,  is  cro:-,s  rcferonccu  -./iol-i  their  pence,  tion.-,  of  ■..•I'.etror  the” 
will  attain  cncral  officer  status  in  Table  33.  I'ouni'  tliere  is  inforrxition  thr.t 
• O'  of  those  '..’ho  to  not  ex  oct  to  ':e  enera.l  s nave  never  served  on  ■ h.i  'r.  level 
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■j:co.,avio::;' 

”cr>ul  oo  O',  b.'io  i'lij/  ~co  0L>+..  oA  livxr.  clcir.::  ncM.i'Ci'*::  re.:  on  e 

.xliO’..o:  o u Air  i orcc  clnJ3:>  nerii.cm  c\n-_  - o.  Ar::y  clac;>  iiOr.iAerr: 

uoi  ,.-ct  .303've.  ia  LAe  Vit,-tn?.u  ootu'lici  -..iiicli  ■.:c.r.  taon,  in  terra  of  r.ier.n  U.  '. 
involvc.'.'.cmt,  onl  • ..Aj  ■•ere'.",  ol.'.  Ir.  c:at  3'ji've;'  ciaa::  .nci.'jcr:  ■:'e;'ortei..  a total 
Oi  7 -.7  :.;iliac’,  ■ .ccora  ::ion'' , oi  Co;. men  atioa  eCal  or  hi  her,  ’.evin  been  a'.'arCe.. 
to  thon.  '.,1k;  1'?/7  a'.a’vev  .aadi-o area  tViO  :;cu.:e  ::nh. 'ect  '.’itl.  thi';  rom;ltr:  -ho'..':!  i.'. 
'i'aalc  .'A.  to  on  11  in  ' o-.'  all  ..ecorationa  , Ic.a;  Air  ear,!.-,  receive,'.  I”  ta.'j  <VJ1 
re  o:'tin  nenLcrr  of  tire  c.lann  anonn'o-  to  i ■’  . •, nan:  .i,-;  tla.t  tl:i::  in  a to  or- 

tional  re  rcnor.tn tion  one  can  ro.iect  ■..’it’-,  a 'r3a3ona';le  Ic  roc  of  acourac;'  th.at 
ti:o  cot..',!  nu  .licr  of  fiocoration.-  receive-.  a.il  ncr.’i  er  '..i.o  l.ave  .rrve-.  in  t!:e 
. . t.iili  ti'dA"  a rorii.-atoa  tAe  inmljor  13  f.  One  ai'.oul,;  ..uta  cli.'it  caono  X'i.  uren 
incl'ac.c  onl;-  a.. 'arc.-  for  '/alorou;';  or  ..icri tor iou.v.  ■,or-'or:.;.'.iiCC  of  : ili;vi.\.-  utf  an.. 
..o  not  inclufe  aorvicc  ("..'a.erc  lie  v/aa,  ’.;hea" ) rii..  o;.n. 

Aa'ard.n  of  tlic  ,\ir  ..ofal  are  a.,  renneu  go  ..aratei;-  .nc  to  -tnc  -.hco.'  volu;.ic  of 
ti'.G  number  involv.;  lo  ■..•an  ro  ortec  that  tlic  43'/  :..er.i)cr';  i .entifio-.;  ba..  receive 
a to-tal  of  l-iC.  Air  ..o  ale  -..-iti'.  32  Lein  a\;nrfe..  to  3- '4  •..•ho  ha.,  .-erve..  in  'ch.c 
. rm.'  and  .:c  to  ■ .'ho  ha..  ':c'rve..  in  tliC  Ai;.'  force.  bile  the  .'.ir  1 orce  ;.;ei.:bcr - 
a'v’ex'a  e..  a hi  J;er  ' .'7  ue-til.  co::' ■.ar:;;.  . e.'  .'.rm;,'  :.‘.ci.V.;  , Arn.'  mor'.'.cr.;  ^oo'.. 

the  t'O  CO  -.oEitiona  for  the  r\o,t-.  p.u.i.er  earne.l  an  i.n  ivi.ual  .-ith  .'.5  an..  57 
ax.’nrin,  t'cs  ectivcl  , ■..■ith  the  clo.ient  .'.ir  t'orce  v.\:ni'  .cc  rccoivi.!-  f.’-'.  A . ro  lec- 
tion, anain  ar.-.nr.in  a ro  rc;;e.itativ.-,‘  r..-;  le,  of  t.:o  nn:;  or  o a-..-arcir.  ■..•ith  u’ 
fo;'.aln  incl-jfei.  ;rovi,-!er;  tl;  ’ J.'i’ arc  3 . 


ClVi;.  Lii': 

or  the  '/o:.  ric..  liii,  cahotr,  '.;ho  ciitcrcu  the  U.  . ilitca.' ■ hca..c:.r'  a;:  lc.;cr, 

on  V Jill.  1 .aj,  inclueiu  !•'  \;iiO  ha',  boon  nen'  era  oh  th.e  rccec..in  claaa  an  ■ 

' cen  oUi’iic!'-  had:  one  year,  04.  ra 'natC'  on  4 ,,unc  1':  "’hone  ■..■'.■'.o  •.;erc  I'.'., 

citi::ena  (•',  ■.;cre  horei  n caeobo)  ana  a-ere  'i-nicall;-  u.aliiieO  (one  '.;ae  not)  ,/erc 
oh.li  ate  bo  r.crve  aatiai'acboril:'  an  cO':;;.'iiGr:ionc'  or."icero  I'or  tl^rec  ••e:e?.  , ..’li'' 

cvolubion.'.a""  c::o  .la,  o cla an  ; to;.;jcr  - Tro. . aobive  a.ilitar--  service,  a'hicl:  . e an  in 
105b,  an  ictva-’oa  :'roa  the  tine  oO  ra- u;rbion  tha'ou  Ii  a >.ate  Jenb  i'ollo'..’ir.  ■ b'r.c 
l‘)o7  curve-'  to  a bi:.:c  ,ju.;t  recce  .in  ,hc  l'7/7  rr.trve-  i.'.  :-.!:0'.-n  in  Va' le  h,;.  One 
i.;  roa.  il"  aale  bo  . -.ce  that  ..he  laar  cr  orconia  -c  of  tliocc  '..’ho  fa  ile  a bo  co;;  Ictc 
a ccirccr  in  ti.o  ...ilitary  lef  t it  l.efore  10  7 . T’-ii. . b'CcoLien  :-.oi'c  .a  >:  arent  .-hen 
one  roali::en  tiiat  those  •..•■’.o  b.ic’.  serve  the  connlcbe  career  anf;  \;ho  ha.  nerve,  on 
active  r.ut-  srior  m .'cat  .oint  •..•ere  cligi  do  for  I'ctireK'.ent  rior  to  .cce::'..  cr 
ls7  at  '..'hicl'i  tine  .-.one  of  faet.:  i retire. 

*n.'ivi>..u;i.l  '.c  arti'json  of  roc;  on.  on b..  fro;,  active  .'.ut--  ‘ay  year  i»ro  d.o'..‘n  in 

fai'lc  oG  v.'iiich  nho..;n  that  the  s’lIt  e of  e artiircs.  he  ar,  in.  Ijo-.  u on  cli  i iiir- 
I'or  rcloa  ;o  fro:.i  uty  an.  continued  ra'jh.cr  ur.ifor:.dy , at  .a  rc.-ncc'-  ra^,^,  for  ah'. 
ne::b  ;;cvcn  ■.•crj'C  h;,-  v.'iiich  tiue  lb,  r.ie;.a:crn  riai'  one  to  .ur.;uc  t.icir  ‘‘or  bane  in 
tile  civilian  v.’orl'.  Unfor  bnnatcly  in  ■..•as  c.cath  tliat  ‘aecame  the  cause  for 
Ions,  of  f'i  clans,  .ig:.','.jcx’.->  over  the  ' f yoca'  oi'io  The  tlicn.-cijrrent  -.iati.,  , 
cn.usc  an,  year  of  hcaa.i  of  thone  .'f.'  ncr.'.'ern  in  i.c  iedif,  ir.  v.'.‘.,lc  J7.  -..'oul 

'..,c  c:-;  ecteci  i.lr  force  '..ci.i'acr s IC'  in  tlx;  nvir.hcr  ■ '.ccca.ief  .b:e  to  air  ,'..cci.ien t:  . 
hot  c;:  ectc'  , ;.o‘..'cvcr,  '.:r.r,  the  realisation  that  ,.ir  force  ’c:.'.'oer- , ho  ro:..  .ri  o 
' of  clans,  nci.’,  era  at  grai.uation , nufforeh  .‘.CXi  of  fnc  v'ictna.'.i  e.at’-.s  in  b '.c 
clas.'-.  -'hi.  i;  naj.'ticular.'i.y  notc:.TOr  civ  -..'hen  con:;i,'ere.i  in  fnc  li  iit  ti'.at  :'l.  . 
of  careerist  Air  i oj'co  ..icr.'.  erc  never  served  in  tlic  Vict-na::;  cos  at  euvlorn,  .cut 
comnared  to  fnc  .".I  of  ;\rr.:'  crjreeri.;ts.  v,-ixo  never  servo  , f'.cre. 

..cs,aonaec  to  fnc  . ucstion  of  -.'/hat  -.•ill  oo  th.e  :.iil itai';/clvil  life  sdiui.-  o:‘ 
nc.Mocrs  'w-hen  all  rcadi  cli  ihil'it-  x'or  retiroiacnt  from  uii.iinr.,-  s>'rvlcc  , r'ovj...,' . 
fjc  infornabion  in  '"’aolc  Jf.  ■shioii  siiO'..-  tia^  oify  one  of  7;  ‘'c  ortin  setiV’'  v.uy 
Colonels  ,.lann  to  ;,c  out  of  tiic  uilibary,  i'.bi.  ,. . of  i.b.  ?:olou.;bls  ..-ill  : .-.v.,  .t  w- 
eii  an;  si;:  M-Aors  -..'il-l  continue  on  after  'h..  -.-car.;. 

A lool;  .at  the  nilit:ir--/civi.i.  life  ratio  ■..•oul,‘  r.ot  -s  coi.  d'.d-;  •..itl;out 
file  I'oanon  : foi"’  ..c  ■ax^txa-'c  fx-or.i  or.o  'bo  f.ie  ofie:'  .as.  .one  in  f ;e  1 VV  ..urvey 

.-.n  t ic  ro;,n.i.t..  o’  •.;l:ic’x  la’C  r;ho-„-n  in  Table  can, .or  i..  cvieixt  i".  f:<‘  .ar.s.’,;o''. 

of  tixe  .'/>  relate  their  .e  s.rf.xre  to  bl  , e:'.i''jor  r>  pee:;;,  non-  election  for 
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Lia,,  roci.'o.;  . Ij  .■  Irruc  i;urc-!’  in  , Ire . 

or.-lcnu;'  ;crc  ni.  o s ,e  ’ isl'clr  erce  lionr;  oi  o!ic  r.ucce  ; avi.  -oteneial 
oi  iacir  i.iili Uc’"  cra'C'-m  as  found  a . u:-._y  ei.  c or  -iicn  ie  ‘ rlier  1 o 

servic ' , ieijlc  -‘.O  reil.'c;,;-  no  .i  nii'icnu'.^  li'icr<.'.u;ii  ii;e..'ceii  ercon'ai  o 
oi'  .'.r:  ■ -I'l'  Air  I’oroc  c.u‘'eeri.;i  ■ ■.;i.o  creniv..-  „ jc-ir  Ci.d'eor  ;i  t.'a Lioii  , accor  in  to 

t!;c  vririon.;  cate  .orie;'  oiicrei.  Of  :',i  > .i. ’icnr.cc  , io-;cve'',  i-  -h  ir;'.;ir;  ■eo'.;.-ir  . 
the  ?LO-.;or  or-  oi  ■‘-he  . .ec  ir'u;.:  of  erco'  ^-io^.  ■ • e;o.,e  fro.  , .-o  e.,  c-rwlccr,  \.'\o  ' lli  in 
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IiO'  ..■'csi  ,-;n  ^ro".  the  ,'.i;.'  lorcc'. 

■O' e o -r.crver  - oi  t'le  nodal  •~.oc  le  * ti;' e :l  '‘•"'-i-  "car'  oi  -i  c cen._  L.. 

life  r.i'kna  tio”, , or  “.  ale  ;iCf.o  , co;  , ’ - -'o  ' . Oi  n icn  ui  in-  ior  . oi'  ;.i  i.  -li.  e 

cri'-ii:  •./horciii  the  :ir,it  :'in  .r.  j-iis '.''I-l'  in  .n 'Cioio  f-al  r/train  coe.i'.uo  hi:  o. 

? on  or  r.r o.i.'?.  no  rca'c,  hi  IJ. 'o'  ■ on.'.n  ■ r:  ■ heeon-.o  nec-ain  I;.'  unr.taiin- 

a.lc,  'li.  v.’ifo  rpay  n.o  Ion  oi'  :,ccr.  ;o  0'ir<':;.'  ' .r  n.ccrc  O'-r;’  In  'iic  ' L o."''’'c''' 

it’-.  .’;0'  he  cone  'co  have  ' cv',lo  c '.o  o m.  o-r^,  ,n  hi  ■ or.err-’  li‘'  's  I.-'  . 

’ ';o;  .oho-.;  o'«iG  sli  l.tl"  V.' ~r  , ! ■ ■ 'or.  lir.a  ;io  1 . . 1:  ..cn  Ox'  S'.ic'-,  a licnor  'enoi; 

■ii  ■ <y-  lo',  anonn  ’ti'e  ;'iC.ihcr  ' o'  tho  , ii'_  r.  vi''-.-  to'.;cir  correlation 

■ i th  c arti:’i;  'ror,  ,llir. '.r  aer-/ico  ."n  ' otnjr  r.vGU'i;::,  a::  th.n  ''onultc  rj.'c  eo: - 

a:'e  - in  In  .Ic  •'.]  '■•i'tl.  'fic  ,i lia'.ry/e,  Lvil  life  •..•’.■lic'n  each  r.ieni  .cr  ic  n'-.  to 

occr.  ;•  <j  i,  . iot  ur  ri  ■ L,  ’ - ore  oi  i'.o  .c  '.■ho  i\ai-  m i no  iro-. 

„,  <■  ..■’  ; i;.  i-catiii  havia  i.  "on.tic  O'  noi.orato  clian  :cs  in  t.hcir  liv  . 

ri-.  ■ - ' - in  i;,  . i.h  o;  ■■  r.  . .'.1  o not  aur  riain  i,-  the  chan  ' or  intct.^ioa 

■^o  ciin.n  c ai'on  ■.  hf>  'll  ■■■■  "■‘■tire;.  /.  cnition:  In.  in  difiicul't  to  • „'’r- 

;.inc  .'hc'c;.’'''  th'^’o  \;n ; ';„>.r  ci  r ':rl::J.n  involve-,  in  t!\o-  iVi.:.,  ana 

'he ‘i'c-r  ' on  ont.;  v;o:m  -'cac  tin  to  tliO  c ar -ore- '-oo  - cr’.  ioc-';  -’,'air,n  i o no  t 
,'l  ■ .‘.no  -he ' o...>i;,lc  lana'tion  for  ;uchi  a rectction  •..i]  1 he  cao'lorc..  la  o. 
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Required  medical  retirement 
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5.7 

The  service  forced  me  out 

7 

3.7 

Not  selected  for  promotion 

15 
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Career  prospects  wore  dim 

25 

13.0 

Could  not  get  desired  education 
in  the  service 

10 
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Difficult  family  life 
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8.3 

Disliked  regimentation  and 
the  system 

20 

10.4 

Mo  freedom  of  thought  and  expression 
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3.C 

Obligated  to  help  with  the  family 
business 

3 

1 .6 

uelieved  I could  do  better  or  maice 
more  money  as  a civilian 

62 
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Wanted  to  enter  a special  field  not 
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EFFECT  OF  CHANGING  LIFE  SITUATION 
AS  RELATED  TO  INTENDED  STATUS  AS  OF  SUIKER,  1977 
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TABLE  42 


ANNUAL  FAMILY  GROSS  INCOM) 

ACCORDING  TO  TYPE  CIVILIAN  EMPLOYMENT 
151  Respondents  in  Civil  Life,  Class  of  1957,  USMA 

Annual  Family  Gross  Income  Including  V/ife's  (in  thousands) 

Under  Over 

10  10-20  20-25  25-35  35-50  50-75  75-100  100  Total 


Medicine  and 
Lav/ 


Education 


Investment 
and  Finance 


Aviation  and 
Aerospace 


Business  Equip 
&■  Data  Process 


Other  Manacem't  1 
and  Sales 


Industrial 
Engineer inp 


Real  Estate  & 1 

Build/Construct 


Fed.,  State  or 
Local  Gov*  t 


Total 


2 

1 


3 5 3 1 

5 2 11 


11 


16  13 


9 48  53  18 


2 10 


1 11 


20 


14 


42 


3 14 


20 


G 151 
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FAMILY  LIFE 


The  marital  status  of  class  members  v/as  sought  in  tlie  1967  and  1977  surveys. 
Table  43  summarizes  the  results  and  reflects  the  fact  that  80,4%  of  439  respon- 
dents in  1977  had  been  married  once  and  remained  so.  The  l,9ij  of  members  tv/ice 
married  by  1967  had  increased  to  9,1%  by  1977,  Seven  respondents  continued  to 
embrace  bachelorhood  and  four  respondents  were  widowers. 

An  hypothesis  often  supposed,  that  marriages  of  military  service  members 
have  a hi^h  rate  of  dissolution  due  to  repeated  separations  and  other  disfunc- 
tional  aspects  of  military  life,  was  tested  by  comparinr,  the  success  rates  of 
marriages  among  class  careerists  against  that  of  non-careerists.  Using  the  cri- 
terion of  rema in ing-onc e-mar ried  as  success,  the  success  rate  for  careerists  v/as 
found  to  be  87,5%  as  opposed  to  a rate  of  67,3%  for  non-careerists.  An  over- 
all success  rate  for  class  respondents  was  82.5%.  V.'hile  this  might  be  inter- 
preted as  strong  evidence  that  ceireerists'  marriages  are  significantly  more 
successful,  it  could  also  suggest  a relationship  beta/een  leaving  military  serv- 
ice at  mid-career  and  the  possibility  that  the  unsuccessful  marriage  v/as  a con- 
tributing factor  to  that  decision  to  leave. 

The  relative  age  of  the  most  recent  Wife  of  each  respondent  was  requested 
in  both  surveys.  Table  44  presents  a compilation  of  tliose  data  and  reveals  an 
3&  increase  in  wives  of  an  age  four  or  more  years  youu'.er  than  that  of  tlieir 
husbands.  The  obvious  assumption  that  divorced  members  have  married  youn^.er 
women  is  supported  by  comparing  the  median  relative  age  of  ttie  wives  of  "remain 
once  married"  members,  found  to  be  "2  to  3 years  younger",  \/ith  the  same  measure- 
ment for  remarried  members  found  to  be  "G  to  7 years  younger".  Additional  evi- 
dence is  found  in  the  fact  that  one  third  of  45  respondents  who  had  remarried 
reported  marrying  women  10  or  more  years  younger. 

'.'Whether  there  was  to  be  found  a significant  relationship  beti/een  changes  in 
marital  status  over  the  years  and  the  previously  addressed  "male  menopause"  was 
addressed  and  found  to  contain  none,  l/hetlicr  this  f indin-  strengthens  the  idea 
that  "change  of  life"  effects  v/ere  reflected  in  departures  from  the  military 
remains  a clouded  issue  due  to  the  possibility'  of  the  impact  of  many  ot)ier  con- 
siderations. 

The  women’s  rights  av/areness  milieu  of  today  su,,ggested  questions  of  educa- 
tion and  employment  of  wives  and  whetlier  tliey  were  being  employed  in  consonance 
with  the  level  of  education  they  had  attained.  The  levels  of  resi>ondents'  v/ives' 
education  is  addressed  in  Table  45.  Tlic  utilization  of  that  education  in  tlie 
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employment  in  v/hich  wives  were  en^afied  is  assessed  in  Table  4C  where  it  may  be 
found  that  slightly  less  than  half  of  respondents'  wives  were  v/orkiny  and  that 
one  third  of  those  working  were  not  engaged  in  activities  compatible  with  their 
education  levels  or  subjects. 

The  fate  of  the  v;idov;s  of  29  class  members,  of  interest  to  all  living  mem- 
bers, is  reflected  in  the  facts  that  two  deceased  members  were  bachelors,  one  wife 
died  as  a result  of  the  accident  in  v;hich  her  husband  died,  the  former  wife  of 
one  deceased  had  remarried  and  his  widow  had  not,  nine  widows  had  remarried, 
including  one  who  v;as  later  divorced,  12  additional  had  not  remarried  and  the 
status  of  the  remaining  four  v;as  unknov/n. 

Children. 

Survey  data  of  1967  showed  that  at  a time  when  24  members  remained  bachelors 
and  31  married  class  members  reported  having  no  children,  45G  class  members  re- 
ported having  produced  a total  of  1174  children  for  average  replacement  rates 
of  2.29  children  per  reporting  class  member,  2.40  per  married  member  and  2.56 
per  father.  Included  in  that  number  were  624  males  and  550  females  for  a ratio 
of  1.13  to  1.  The  largest  reported  number  of  children  in  a family  v/as  si>:. 

Table  47  presents  a distribution  of  size  families  of  440  respondents  to 
the  1977  survey  wherein  they  reported  a total  of  1258  chili-iren.  That  total  './as 
comprised  of  G80  males  and  573  females  for  a 1977  ratio  of  1.18  to  1 and  resre- 
sented  2,84  children  per  class  member,  A iirojection  of  this  representative 
sample  to  the  entire  class  results  in  an  estimate  that  the  class  has  now  pro- 
duced approximately  1585  children. 

Figures  on  number  of  children  among  respondents  include  seven  sets  of  t.;in 
boys,  four  sets  of  twin  girls,  six  sets  of  fraternal  tv’ins  and  14  reported  step 
or  adopted  children. 

Inquiry  was  made  into  whether  class  members  had  passed  on  tlieir  given  names 
to  their  sons  and  whether  they  themselves  had  been  recipients  of  given  names  in 
the  continuation  of  a given  name  lineage.  Results  shov;cd  that  125  (28.9‘w)  of 
respondinj;  class  members  had  been  named  a Junior,  III  or  otlier  identifier  and 
that  5S,3%  of  those  so  named  and  who  had  sons  had  passed  tliat  given  name  on  to 
a son.  Additionally,  23,0%  of  those  who  had  sons  but  had  not  themselves  been 
named  after  a relative  had  passed  their  given  names  on. 

A query  concerning  class  children  attending  or  accepted  for  attendance  at 
one  of  the  national  service  academies  elicited  responses  which  indicated  tliat 
14  class  members  liad  offspring,  in  or  enroute  to  an  academy  includin  one  female 
for  each  of  w'est  Point,  tlie  Air  Force  sadeim/  and  tlie  Merchant  !'.;\rinc  Academy. 

40 


TABLE  43 


CURREuT  r.'iARITAL  STATUS  AS  OF  19G7  AMD  1977  SURVEYS 
Class  of  1957 , USMA 


liarital  Status 


o 


Married  Once 
and  Remain  Si 

Married  Once 
and  Divorced 

Married 

Twice 

iiarried  More 
Tlian  Tv/ ice 

p 

o 

o 

•H 

Bachelor 

Total 

Respondents 

1967 

7o 

93.3 

0.4 

1.9 

4.6 

100.0 

Survey 

N 

488 

2 

10 

24 

523 

1977 

r' 

/O 

80.4 

6.8 

9.1 

1.1 

0.9 

1.6 

100.0 

Survey 

K 

353 

30 

40 

5 

4 

7 

439 

based  upon  row  total 

*****  *****  ***** 

TABLE  44 

AGE  OF  MUST  RECENT  V/IFE 
RELATIVE  TO  AGE  OF  RESPONDENT 
Class  of  1957,  USMA 


1967  Survey 

(N=514) 

V/ife  Age  Relative 

1977  Survey  (M-440) 

% 

U 

to  That  of  Spouse 

C' 

/O 

M 

2.3 

12 

4 or  more  years  older 

1.8 

8 

4.3 

22 

2 or  3 older 

3.6 

16 

31.3 

161 

v/ithin  one  year 

34.1 

15(f* 

33.9 

174 

2 or  3 youn,;;er 

27.0 

119* 

23.5 

121 

4 or  more  younger 

31.6 

1^;7 

9.3 

48 

4 younger 

4 or  5 younger 

17.5 

77* 

14.2 

73 

5 or  more  youn.'.er 

6 or  7 youn/^er 

0.8 

30**** 

8 or  9 5’^ounger 

2.3 

10** 

10  or  more  youn;',er 

5.0 

22* 

4.7 

24 

Never  married 

1.3 

8 

lach  * represents  one 

1967  bachelor  who  is  nov;  incluiiod 

in  the  1977 

ixirricus. 

1 


i 


( 


! 
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TAtiLE  45 


DISTRIBUTION  OF  HOST  RECENT  V/IVSS  ACC0RDI?!G  TO  THEIR  EDUCATION 

levi:ls  AS 

OF  1977 

430 

Despondent 

s , Class  of 

1957,  USMA 

College 

Some 

Hi  School 

Some 

PhD  ; asters 

Graduate 

College 

Graduate 

Hi 

School 

Total 

N 4 29 

177 

154 

63 

3 

430 

% .9  C.7 

41.2 

35,8 

14.7 

.7 

100.0 

***** 

***** 

***** 

TABLE  4G 

DEGREE 

OF  AND  REA 

SON  FOR  ’..’IFE'S  EMPLOYMENT 

AS  RELATED  TO  COMPATABILITY 

WITH  TYPE  AND  LEVEL  OF 

HER 

EDUCATION 

423 

Respondents,  Class  of 

1957,  USMiA 

Does  kind 

of  employment  reflect 

Total 

type  and 

level  of  education? 

Decree  of  and  reason 

Yes 

rjo 

N 

% 

for  employment 

N=118 

N=5G 

Full  time  although  not 
financially  necessary 

33 

11 

44 

10.4 

Full  time,  necessary 

29 

17 

46 

10.9 

Part  tLme  although  not 
financially  necessary 

39 

15 

54 

12.8 

Part  time,  necessary 

17 

12 

29 

6.9 

Not  employed 

230 

54.4 

423 

100. D 

***•»#  ***■»■«•  ***** 


TABLE  47 

DISTRIBUTION  OF  1977  RESPONDENTS 
ACCORDING  TO  NWIBER  OF  CHILDREN  IN  FAMILY 
440  Respondents,  Class  of  1957,  USM'i 


Number  of  children  in  faaily 


One 

Two 

Three 

Four 

Five 

Six 

Seven 

Hone 

Total 

Number  of 
Respondents 

21 

144 

142 

74 

27 

11 

3 

18 

440 

Percent  of 
Respondents 

CO 

• 

32.2 

32. C 

17.0 

6.2 

2.5 

0.7 

3.9 

100.0 

Total  number 
of  children 

21 

288 

426 

29G 

135 

66 

21 

1253 

J 


ATTITUDE3  AfAJ  0PIUI0U3 

Capitalizing  on  the  opportunity  to  capture  tlie  attitudes  and  o inions  of  a 
■xoup  such  as  this  cohort,  sampled  at  a time  v/hich  mi  lit  be  one  of  si  nificant 
change  in  life  st:,'lo  for  aian^-  of  them,  provided  some  notevyoridiy  insi<;hts.  The 
resulting  ans'./ers  from  a query  on  self-perception  of  political  orien  ation  and 
from  agreement/ disagreement  reactions  to  a scries  of  stalei.-.ents  on  issues  re- 
lating to  the  nation,  the  military,  the  U.S.  Military  Academy  and  others  are 
found  in  this  section.  Tables  48  and  43  present  findings  on  rjolitical  leanin  s 
and  Table  50  contains  the  b./entj'  statements  and  the  com^-ilation  of  responses 
to  each. 

A caveat;  It  is  recognized  that  the  definitions  of  terms  and  tlie  meania'.s 
of  phrases  in  the  statements  are  to  found  in  the  minds  of  their  readers  ana  there- 
fore may  vary  preatly  from  respondent  to  respondent.  It  is  also  reco  nized  that 
the  manner  in  v/h.-i-h  a statement  is  plirased  can  have  a profound  impact  u; on  the 
reaction  to  it.  Thus,  one's  interpretation  of  reactions  to  the  statements  must 
be  tempered  by  the  wide  range  of  possible  psychological  im-acts  of  the  niiraseol- 
oyy  on  the  respondents. 

Political  Viev/point. 

Class  members  v;ere  asked  in  both  surveys  to  identify  their  rolitical  outlook 
by  ansv;ering  the  question,  "In  political  affairs  do  you  consider  yourself  con- 
servative, somev/hat  conservative,  somev/hat  liberal  or  liberal?".  Table  48  demon- 
strates tliat  the  aggregated  p.olitical  leaning  of  respondents  v/ho  in  19G7  were 
members  of  a predominantly  conservative  oriented  group  has  moved  even  further  to- 
ward the  conservative  end  of  the  continuum.  Surprisingly,  however,  to  one  who 
might  make  the  assumption  that  the  shift  v;as  relatively  universal  among  resi^on4- 
ents,  is  the  presentation  in  Table  49  which  shov/s  that  A2,3%  of  the  1907  conser- 
vatives as  well  as  13.3%  of  the  somev;hat  conservative  group  have  shifted  in  the 
liberal  direction.  The  most  dramatic  shifts  from  1907  positions  are  to  be  found 
among  the  then  liberals  and  sonevrtiat  liberals  vJho  moved  toward  the  conservative 
at  rates  of  95.4%  and  63.1%,  resncctively . A search  vjas  conducted  among  such 
factors  as  graduate  education  and  departure  from  military  service  for  possible 
correlations  v/ith  this  lolitical  chan,ge.  Hone  'was  found. 

Gtatenents  and  kcactions. 

Norris  Jano\;itz,  in  his  now  classic  I960  study  of  the  U.S.  military  officer 
corps.  The  Professional  Soldier,  while  rej'Ortin  , tlie  value  of  aa  academy  education 
to  the  professional  officer,  described  a number  of  details  of  tlic  entry  into  tlie 
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acadcnij'  and  ti-,e  assuned  effect  of  tlio  piece  ( I’reshi.ian ) indoctrination  and  cociali- 
i:ation  system  upon  the  individual  as  a cadet  and  later  as  an  officer,  Tlie  state- 
ment to  tlie  survey  audience  that  that  stressful  year  lived  by  the  olebe  was  a 
v/orthi/hile  rite  of  passage  to  have  experienced,  in  terms  of  ability  to  cope  v.-itii 
stressful  situations  in  later  life,  v/as  sun  or  ted  stron'^ly  by  tJie  reactions  to 
it  (See  Table  50  for  a presentation  of  this  and  all  subsequent  statements  and 
responses) . To  interpret  this  res!>onGe  as  to  v/hether  it  reflects  tiiC  res. onuents' 
psychological  need  to  value  a deprivation  situation  or  whether  there  is  actual 
Value  in  tlie  "training"  itself  is  left  to  the  reader  of  tliis  report. 

The  1976  honor  violation  episode  involvin'^  tiic  se  paration  of  1 34  cadets 
from  'dest  Point  and  tlie  subsequent  recommendation  by  the  special  investigation 
committee  chaired  by  Franli  Borman  tiiat  dismissed  cadets  be  readr.itted,  as  well 
as  events  involving  the  Corps  of  Cadets  votirvg  for  the  purpose  of  determining 
whether  the  Cadet  Honor  Code  should  be  modified,  precipitated  statements  2,  3 and 
4 concerning  tlie  V.'est  Point  Honor  Code.  Analysis  of  reactions  to  those  statements 
revealed  that  the  class  of  1957  agreed  to  an  overwhelming  degree  tliat  the  cadet 
code  and  system  were  honorably  administered  during  the  years  when  tliey  v.'ere 
cadets.  The  class  leaned  (G6.1/.1)  tov.ard  the  view  tiiat  recently  dismissed  cadets 
should  not  be  readmitted  to  the  academy  v;ith  36,5^1  feeling  "strongly"  that  v/ay. 

A larger  percentage  (65%)  felt  tliat  current  cadets  should  not  be  allowed  to  cliaii'-e 
an  honor  code,  valued  liighly  by  most  ;-raduateG,  by  merely  voting. 

A statement  addressing  the  need  to  l:eep  the  academy  sunerintendent  free  of 
iniiuences  exerted  by  V.'est  Point  graduates  (underlain  by  an  hypothesis  that  many 
feel  that  they  should  be  heard  and  heeded  even  though  they  contribute  nothin''  to 
the  institution  'out  unsolicited  advice)  produced  reactions  uniformly  distributed 
from  stren^g  agreement  to  strong  disagreement,  i-.ossibly  due  to  the  responcents' 
inabii itp  to  divine  the  purpose  of  the  relatively  value-free  statement. 

Tne  statement  that  the  public  viev/s  .rofessional  military  officers  as  those 
who  ,/ould  not  be  successful  in  civilian  life  received  6PV1>  disagreement  and  a 
fairly  definite  sliev/ing  of  the  group  to  tlie  disagreement  direction.  The  distri- 
bution of  reactions  by  class  members  who  v/ero  careerists  v;as  compared  with  those 
of  members  who  had  left  service  before  comiilction  of  20  years  active  duty  and 
found  to  not  be  significantly  different. 

'ITie  supposition  tliat  advancement  in  the  military  is  a function  of  liavia'i 
someone  senior  caring  for  tlic  officer's  career  is  strongly  supported  with  r.lig.htly 
more  than  75';'.  of  resiondonts  providin'’  some  dc'-.rce  of  a'rcemont.  Tliis  reaction 


is  svirprisiri";  in  li.pht  of  the  information  rrcsentet.  earlier  re- ardinp  promotions 
wherein  the  ;;reat  majority  of  careerists  inriicated  that  they  had  "definitely  not" 
or  "not  necessarily"  been  helped  in  tlieir  careers  by  senior  officers.  A compari- 
son of  reactions  by  careerists  and  by  non-careerists  sliows  no  eifference.  The 
explanation  for  tiiis  discrepancy  may  lie  in  tlic  feelinys  of  res;)Ondents  that 
while  they  themselves  have  not  been  helped  by  seniors  they  perceive  tliat  others 
have  benefited  from  tliat  kind  of  relationship, 

Intcyrity  amony  Armed  Forces  officers  continues  to  be  a subject  of  contin- 
ual discussion  and  of  considerable  concern  to  those  officers,  if  not  from  a sense 
that  officers  lack  inteyrity  than  from  a desire  that  a perceived  hiyh  state  of 
inte.yritj’  be  alv/ays  maintained  foremost  in  th.e  minds  of  the  officer  corps,  ke- 
action  to  the  position  tliat  officer  inte'xitTi'  is  situational  and  varies  with  the 
locale  and  the  personalities  encountered  at  each  was  mixed  but  leanin'^  sli  ,htly 
to  agreement.  Ayain  no  significant  differences  were  noted  beta/een  the  reactions 
recorded  by  careerists  and  by  non-careerists  nor  betAween  Army  and  Air  Force 
res:  ondents, 

dmphasis  uvon  the  desireabilitj^  of  officially  notiny  t'ne  performance  of  the 
officer's  v/ife  in  her  support  of  the  military  unit  or  communit',-  has  been  cyclicJil 
over  tlie  years.  The  su^jgestion  that  her  performance  should  be  nmde  a matter  of 
record  on  the  efficiency  (performance)  report  of  the  officer  concerned  was  met 
with  renoundiny  disdain  in  the  form  of  a nay  vote.  Unfortunately,  a similai' 
question  was  not  asked  in  in  1967  and  therefore  tlierc  is  no  basis  upon  v/hich  to 
assess  v/hether  there  has  been  any  chatv.e  in  tliis  position  over  the  ten  years 
of  considerable  clianye  in  the  viev;s  coiicerninp,  the  roles  of  v.'omen. 

The  supposition  that  the  best  people  are  promoted  to  tlie  yeneral  officer 
ranks  (statement  10)  received  a reaction  sliyhtly  slzewcd  in  the  ayreement  direc- 
tion with  no  siynificant  strony  percentages  for  or  against.  A tilt  to  t!ie  dis- 
a ;rcen'.ent  side  v/as  encountered  in  reactions  to  the  suyycstion  that  brigadiers 
arc  the  most  difficult  soldiers  for  officers  to  handle  for  tlic  reason  tliat  tliey 
may  be  tryiny  to  malce  names  and  reputations  for  themselves.  Here,  again,  no 
substaatial  strong-  reaction  was  found. 

To-acally  pertinent  at  the  time  was  the  racial  composition  of  tJie  Armed 
Forces  under  tlie  no  draft  volunteer  forces  conce>,t.  Public  discussion  had 
addressed  the  projection  of  a cohtinuiny  increase  in  the  proportion  of  black 
members  of  the  etilistcd  ranl:s  as  the  services  attracted  enlistees  from  tlie  lower 
socio-economic  and  educational  stratum  of  society. 
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Some  discuGsiouG  centered 


on  the  potential  in;>act  of  a black  mjority  Army  in  the  cervice  of  a v;hite  najor- 
it?/  nation.  To  tlie  prooosition  that  such  a consequence  v/ould  have  little  effect 
so  lonr,  as  the  military  services  v/ere  professional  and  competent  v;as  met  '.vith  a 
I’iiajority  of  ayreeiny  reactions  altliouyli  30t  of  respondents  were  on  the  moderately 
to  stronyly  disagree  side. 

Another  statement  involving  an  issue  of  race  and  advancin;?  the  idea  that  due 
to  historical  inequities  black  officers  sliould  bo  promoted  ahead  of  equally  quali- 
fied v;hito  officers  cirew  a ne,''ativc  res  onsc  second  in  strenyth.  only  to  tiie 
previously  discussed  positive  reaction  for  tlie  administration  of  the  cadet  honor 
code  of  t.'Xont^'  years  ar-o.  The  dis’sribution  of  reactions  amon,r;  respondents  ac- 
cordin~  to  tlieir  conservative  to  liberal  iiolitical  Icaninys  v/as  scrutinized  for 
any  siynificant  correlation  but  none  v/as  found.  One  may  opine  here  whether  the 
response  v/as  skewed  by  the  influence  of  a belief  by  class  members  in  the  equality 
of  service  p/romotion  systems  or  possibly  by  tlio  influence  of  tlie  potential  tlireat 
to  personal  career  goals  and  aspirations  v/ere  such  a policy  to  be  adopted. 

Anotlier  topical  sub.icct  being  studied  and  debated  at  the  time  v/as  the  roic 
v/omen  should  play  in  the  mannin,g  (v/omaniny)  of  the  Armed  Forces.  Reaction  to 
the  statement  (#14)  that  v/omen  should  bo  permitted  to  perform  com'uat  jobs  v/as 
mir.ed  but  with  twice  as  many  respondents  reacting-  v/ith  a stron  disarreement  as 
tliose  reacting;  in  an;/  otlier  cate~ory.  Responses  were  a''ain  analyzeu  accordin 
to  the  position  of  respective  respondents  on  the  conservative-liberal  continuum 
v/ith  no  si'-nificant  differences  found. 

Roderately  strony  a'Teement  v/as  tlic  reaction  to  the  statement  that  tiic 
benefits  of  military  service  have  eroded  to  tlic  point  where  they  are  no  lonrcr 
a factor  in  the  decision  to  pursue  a military  career.  Possible  differences  of 
opinion  amony  tliOsc  v/ho  had  left  military  service  before  completion  of  20  years 
of  service  from  those  v/ho  were  careerists  was  investigated  and  found  to  be  si  ni- 
f leant.  The  median  for  careerists*  responses  v/as  found  to  be  at  the  "moderately 
ayree"  level,  responses  from  those  v/ho  had  left  service  before  career  completion 
v/crc  found  to  be  evenly  distributed  among  a:p?ecmcnt  and  J.isayreemcnt  catcyories 
and  a sub-yroup  of  tlic  non-careerists,  those  who  had  left  service  in  lOvO  or 
earlier,  provided  responses  predominantly  in  the  moderately  disayrcc  cateyor:,-. 

A possible  explanation  of  the  differences  is  that  those  Icavin.',  the  service  early 
had  not  been  exposed  to  changes  in  benefits  over  tlie  gcai's  and  tliat  tlic  c:irlicst 
departces  had  tlie  least  exposure. 

Litble  of  significance  could  be  rlcancd  from  res  onscs  to  tlie  statement  that 
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tlie  military  has  c.one  its  best  in  its  relations  v/ifn  t!ie  rcss  cacent  to  note 


T 


i tiiat  tlie  rou;  leans  slij^htly  to  the  disa;Teemcnt  side. 

The  relatively  stron  ■;  tenoral  a,'-,reer.ent  stron-ly  and  22.1  moderately) 

n'ith  the  statement  that  could  Jiave  v;on  tl’C  Vtetnam  v;ar  if  :oliticians  had 
l:ept  their  hands  off  v\fas  tested  ar.ainst  tlio  careerist/non-careerist  orientations 
of  resr.ondents  as  -..'ell  as  their  conservativc/liwcral  orientations,  i.'o  inoortant 
v’ifferences  wore  found  bct'./cen  tee  viev/s  of  careerists  vs  non-cai'eerists  v/ho  had 
served  or  v;ere  servin  , in  the  Amy.  A si  nificant  difference  ’..•as  found,  ho-.;ever, 
in  the  responses  of  career  iiir  Force  meinbers,  bd.CK'  of  uhom  scrdn'.ly  a;;rcco  and 
24.1  of  v/hon  moderately  a xeed,  A second  siynif leant  f inning  v;as  tec  direct 
correlation  boteeen  a conservative  political  Solf-nercc; tion  and  strong  agree- 
t meat  v/ite  the  statement. 

i Tliere  v.-as  a marked  strony  to  moderate  ayreement  among  respondents  concerning 

; statement  13  tiat  some  form  of  the  draft  will  probably  be  needed  to  maintain  the 

stren"th  of  the  .teined  Forces.  Tliis  response  is  nrobably  a reading  of  tee  realities 
‘ of  tee  diminishing  sucess  of  tlie  volunteer  system  to  attract  adequate  numbers  of 

! requisite  qualiti'  citizens  to  the  active  military  fold  and  to  tiie  reserve  com- 


r -lOnents. 

Included  in  tlie  survey  'was  a statement  desi  nod  to  test  the  acceptance  of 
tlie  concept  of  the  youth  of  America  beinr;  required  to  pei'form  some  term  of  ser- 
vice for  his  country,  whether  it  be  in  the  military  or  in  some  other  oryanized 
endeavor  desi-yied  to  do  public  ^;ood.  Response  to  this  proposition  was  strongly 
for  agreement  and  may  reflect  tec  oft  described  but  seldom  admitted  sense  of 
"calling"  to  national  sci'vice  attributed  to  the  professional  soldier. 

And  finally,  a statement  v/as  included  for  assessin,",  the  degree  of  patriotic 
feeling  felt  by  members  v/ho  liavc  performed  in  the  military  and  secondly,  to  see 
what  percentage  v/ould  admit  to  having  outeardly  exrressod  emotional  reaction 
to  teose  feelings.  To  tee  statement  that  ’patriotic  events  sometimes  brou  ht 
tears  to  teeir  eyes,  01. 6F.  responded  rite  some  degree  of  ar-reement. 
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SELF-AGGESSED  POLITICAL  LEAtlltlG 
1967  and  1977  Gurvcyn 
Class  of  1957,  US: 'A 
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Liberal 
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SillFTG  in  POLITICAL  LEAMING 
19G7  and  1977  Surveys 
Class  of  1957,  USIA 

1977  Political  Laanin;-; 
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Conservative 
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56 

38 

3 
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• 
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3.1 

Somev/liat 

ri  194 

59 
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20 

2 

Conservative 

A 100.0 
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58.2 

10.3 

1.0 
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9 

56 

37 

1 

Liberal 
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0.9 
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6 

6 

9 

1 
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27.3 
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69 

4 

% 100.0 
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DiGTEiLUTio::  OF  i;EG:'o;;iJi;u’TG  accobuil'g  to  legeee 
.:’E;iEr;T/DiSA.,ii;E";a;:iT  tit;i  selectlj  stateeletb 

1977  Survey,  ClaS3  of  1957,  UoFFi 


ncGPo;;:;::;' 


(■  ) 


J Lron  1-' 
a rcc 


.iodcratelv 
a -rce 


Sli  aU' 
a-  rce 


Eli  i:‘ol;' 
uioa  rce 


.oacratel'-'  Etron  Iv 

c.iaa' rco  uisa-  reo 


..OMiEU 

OF 
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1.  'ITic  otreso  incurred  .iurini  eact  'arracl::;  (tv.'o  r.onth  inoocdrirjition  criod) 
and  lebe  (fronhinan)  year  re  area  tre  in  ivi  iujil  to  :,iore  adeaiiatcly  co  e •.;ith 
utrcaaful  nituationu  later. 


31.5  L'7.4  19.7  G.3  5.0  3.1  4 ^ 

. The  U3M\  honor  system  v/as  honoraldy  adninistered  in  the  syirit  of  the  I'.onor 
code  ciurin'^  the  years  1053  to  1057. 

77.7  10.7  1.0  1.2  0 O.t  40; 


3.  JSril  cadets  disnissed  as  a result  of  the  107..  honor  violation  c;  iso-'.-  oul>- 
be  rcatmitted  to  ' 'est  !’’oint  as  recommended  by  the  3or:;a'.;  investir  atio  ■ eo:..  ittec. 

7.1  11."  14.9  11.1  Id. 5 30.5  42F 

4.  The  '.'.’est  "oint  honor  cocic  ami  s'/ster.i  arc  too  important  to  all  UOFFi  rad.uatco 
to  be  left  to  current  canets  to  chan'  o by  merely  votin  . 


jl . 8 


19.7 


13.5 


10.0 


14.5 


5.  Go  , cone  .shoula  keen  the  USI7.  Guper  in  tendon  t free  of  the  influence  attei.,  ts 
insti'.atcd  by  '.'est  Point  radviates. 


J.  t 


IG.l 


17.4 


20.5 


17  .4 


14.3 
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G.  The  American  uolic  generally  considers  rofossional  military  officers  ns 
those  ulio  are  in  the  service  because  they  urobably  couldn't  make  it  on  the 
outside . 


3 


15.2 


19.9 


18.7 


1G.4  422 


/.  Successful  ai  vnneement  in  the  militar"  denends  a 'rent  ceal  m^on  hnowliv 
some  senior  officer  v;ho  v/ill  loo!;  out  for  your  career. 


14.9  2G.5 


34 . 1 


11.1  7. 


3.  In  practical  terns,  the  amount  of  into  rity  to  ho  foun  ■ auon  the  nenbers  of 
tlic  officer  corn:,  ur.ually  dc  onus  u.on  t!ic  local  situation  an.'  .(msonalitics. 

17.0  25.1  1 7.3  '^2.7  12,..,  422 
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RL'sro:;szc  ( ) 
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'’I'cron-'ly 
a roe 


oJeratcly 
a roo 


.rili  htly 
ayrco 


Cli  ntly 
'iisa  roe 


i'oiiera  Lely 
uina'  rec 


Lron  ly 
liir.a'  ree 


Or’ 


. '.'he  Militai-”  Ox’i'iccr'r.  •..•ire' a cri'orniincc  anc!  .-.o.'ica  cion  to  the  rnilitar-^  unit, 

or  her  lack  thereof,  should  be  rcflcctcu  in  Jic  I'atin  of  licr  husband's  efficiency, 
ncrfornancc  and  notential . 


1.7  ?.  ly.O  b.2  1''.  b9.7  ,jf: 

10.  erience  has  sho-.;n  that  the  best  i co  Ic  are  selected  for  ■ ror.otion  to  the 

:encral  ofi'icor  ranhr. 


^^.7  02.9  24.0  11.4  16..'  .j  .',20 

il.  ThiC  most  difficult  solfticrs  v;ith  wh.o;,-,  nilitary  officers  r.iust  ;cai  arc 
■ri  adier  Gctierals  -,/ho  rjrc  tr:'in  • to  nakc  a na.ne  anc;  refutation  for  thcrsolvcs. 

0.2  12.7  21.1  ,].l  2b. 4 41, 

1:_.  i'lic  racial  balance  •..■ithin  each  of  the  Arwed  , orecs  is  of  little  consc  uence 
f.o  Ion  as  the  force  is  rofcssional  and  cor.retent. 

71.0  25.4  li.o  10.9  20. C 9.V  422 

13.  Rectify  in  historical  ino  .uitics  in  our  sociot:-  requires  that  hlacl:  ofl'icers 
bo  roriotod  aheax.  oi'  e dually  .•u.alifief  i/.'iitc  ofi'iccrs. 

0.9  2.  C.G  .'.b  10.3  72. C 422 

14.  '•.’oincn  v.'ho  aosscss  the  resuisite  ■ Iiysical  attributes  shoulc!  be  (.rnitte-..  to 
hold  conbat  jolas  (infantr:',  nttiich.  • ilot,  etc.)  traditionally  b.eld  'y  non. 

12.1  19.2  12.0  7.1  13.9  3b.  4'1 

Ifj.  'ii’.e  senefits  of  r.ilitary  service  h,ave  eroded  to  the  uoint  that  they  ai'c  no 
Ion.  or  a doteri.-.inin  factor  in  the  decision  to  ursue  a military  career. 

lb. 4 32,7  1 ,b  12,  ' lb.  G.9  42;' 

10.  Tiic  r.iilitary  tias  historically  done  its  best,  uith  lioncstj'  and  candor,  in 
its  relations  v/ith  tlic  rcss. 

3.  22.1  1 17.9  2b. b 14. h 420 

17.  If  politicians  haci  l:c  >t  their  iiancts  off  the  situation  •..•c  could  have  v;on  th.c 


\/ar  in  Victnan. 
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Alc. 

li'.  \:c  arc  robnbly 
to  !;cc  u , the  stren 

ojn  to  r.<'!cd  sor.e  fo)'m  of 
th  O'"  the  Arne  ■ forces. 
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in  order 
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•:r;i'0r;3f;s  (f  ) 

Ul- 

■ tron,'  ;ly 

.'-oderately 

Sli"litly 

f.liylitly 

foderatcly 

f)tron,r-ly  AfdPOi.'Di:, 

a rec 

a Tee 

a'rcc 

disa'  ree 

liisa  a''ee 

disa.^Tec 

19.  Kvcry  able-bodieu  youn  American  ;;hould  bo  required  co  corvc  our  country 
eitiier  in  the  military  or  in  ;;omc  alternate  form  of  national  or  aa-ite  punlic 
;>ervice . 


dO.  A:>  corny  as  it  r.iay  sound,  oatriotic  events  such  as  the  olayiny  of  tl\c  fi 
d:ian.‘.led  banner  sometimes  brinr'  tears  to  m-  eves. 


ADDITIONAL  DESCRIF’TIVli;  INDICATORS 


I* 


The  opportunity  to  ;-ather  some  superfluous  information  from  a .'rroup  of  indi- 
viduals who  iiave  knovm  one  another  for  nearly  twenty  four  j^ears  and  have  experi- 
enced varyinn  de;57ees  of  close  assoeiation  and  information  oxclian.ee  could  not 
be  overlooked  in  the  conduct  of  this  research.  Therefore,  a .eroup  of  less  formal 
questions  was  included,  tlie  answers  to  v;hich  would  hopefully  help  to  describe 
some  of  the  effects  of  time  on  ph^'sical  appearance,  memor;/  and  social  habits. 

The  results  are  shovm  in  Tables  51  through  54. 

Tvra  of  these  questions  addressed  the  adequacy  of  mental  recall  after  tiventy 
four  years  since  entrance  into  the  academy.  One  inquired  into  whether  class  mem- 
bers continued,  v/ithout  aid  of  reference,  to  recall  too  items  of  information  (tlie 
number  of  liyhts  in  Cullum  Hall  and  the  amount  of  v;ater  in  Lask  Resevoir)  about 
tlie  phj'sical  plant  of  the  Military  Academy,  items  v/hich  each  member  liad  been  re- 
quired to  commit  to  memory  at  the  outset  of  his  caoet  career  and  to  wliich  he 
'•.'■s  continually  exposed  for  the  following  four  years.  A second  ask.ed  for  the 
desi:qnation  of  the  compan;;,'  of  nev.'  cadets  of  v/hich  each  member  had  been  a part 
duriny  the  to'O  month  unforgettable  indoctrination  period  undergone  as  an  intro- 
duction to  academy  life. 

A review  of  ansv.’ers  returned  revealed  'tliat  only  one  fifth  (20, Z,)  of  the 
420  rcs;30ndin.q  class  members  recalled  tlie  Cullum/Lusk  information  which  had 
been  on  the  tips  of  their  tongues  continuously  for  more  than  a year.  A consider- 
ably higher  number  (97 .4?')  of  the  same  respondents  indicated  of  wliich  early 
rite  of  passage  company  they  had  been  members,  .although  the  accuracy  of  tliosc 
ans’.ycrs  is  impossible  to  determine.  The  distribution  of  rcsriondcnts  amon^  those 
companies  is  depicted  in  Table  51.  While  this  response  is  not  si.'iiif icant  in 
of  itself,  it  does  further  differentiate  amon;;  respondents  on  a basis  heretofore 
unaddressed,  that  of  physical  height.  While  some  variations  did  exist  in  the 
assignment  of  cadets  to  those  companies  in  July,  1953,  in  the  main  the  tallest 
one  sixth  of  tiie  entcrin,q  cadets  were  assigned  to  First  Company,  tlie  shortest 
in  stature  to  Sixth  Comiiany  and  others,  appropriately,  to  tlie  companies  in 
botoccn.  'With  tliis  knowledge  the  possible  relationships  betoeen  plvvsiccil  heirht 
and  GOM,  cadet  rank,  civil/military  status  and  highest  rani:  held  ivere  investigated 
without  si'Tiificant  result. 

Changes  in  appearance  which  liave  evolved  durin-^  the  twenty-plus  years  since 
all  members  of  tlie  class  had  their  i raduation  yearbook  pictures  tak.en  can  lie 
mutually  startling  to  botli  the  beholder  and  beheld.  To  assess  the  imuact,  in 
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superficial  and  p.eneral  terms,  of  the  ravages  of  tine  and  age,  resj^ondents  v;ere 
asked  to  compare  tlieir  mirror  images  with  pictures  of  them  found  in  their  academy 
yearbook  and  to  indicate  on  their  answer  siieets  the  recession  of  hairlines  and 
tlie  expansion  of  waistlines,  both  to  the  nearest  inch.  Tables  52  and  53  report 
the  results  and  suggest  tliat  if  this  data  is  representative  of  the  class  as  a 
whole,  tlie  collective  class  hairline  has  receded  45.5  feet  and  the  corporate  ) 

class  girth  has  exijanded  by  just  over  half  of  one  football  field. 

Uitli  a vie\^f  toward  describing  another  c’nang.e  over  time  among  members  of  the 
class  they  were  asked  in  1977,  as  they  liad  been  in  1967,  to  identify  tlie  type 

alcoholic  beverage  they  most  preferred.  Shifts  in  preferences  may  be  noted  in  ■ 

Table  54  wherein  also  to  be  noted  is  that  only  28  of  tlie  non-drinkers  which  num- 
bered 68  in  1967  were  still  to  be  found  in  that  category  although  they  had,  by 

1977,  been  joined  by  21  former  alcohol  drintiers.  An  attempt  to  linl:  the  nrefer-  ' 

ence  for  scotch  v/ith  the  level  of  affluence  reported  by  civil  life  members  of 
the  class  met  with  no  success. 
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TALILE  51 


RECOLLECTIONS  OF  NEV.'  CADET  COMPANY  ASSIGNMENTS 


First  Co, 
(Tallest) 

409  of  425  Respondents,  Class  of  1957,  USiA 
Second  Co,  Third  Co,  Fourth  Co,  Fiftli  Co 

. Sixth  Co. 

(Least  Tall) 

N 72 

80 

59  70 

59 

66 

17.0 

19.6 

14.4  17.1 

14.4 

lo.l 

***** 

***** 

***  ** 

TABLE  52 

RECESSION  OF  i AIRLINE 

418  Respondents,  Class  of  1957, 

, US  FA 

Recession  in  inches 

No 

Glean  Sweep 

Clian.'^e 

One 

Tv/o  Three  Four 

(=6) 

Replant  Total 

Number  of 

173 

140 

59  15  lb 

13 

2 418 

Respondents 

Total  Inches 

0 

140 

118  45  64 

78 

445 

Lost 

*****  *****  ***** 

TABLE  53 

EXPANSION  OF  GIRTH 

422  Respondents,  Class  of  1957,  USMA 


Expansion  of  waist  size  in  inches 


Ho 

Chanre 

One 

Tv/o 

Three 

Four 

Five 

Six 

Seven 

Ei-ht 

Nine 

or 

More 

Total 

Number  of 
Respondents 

40 

40 

90 

67 

81 

36 

43 

12 

7 

6 

422 

Total  Inches 
Expanded 

0 

40 

180 

134 

324 

180 

344 

!3t  > 

54+ 

1396+ 

i 
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PREFEnEI.'CES  IW  ALCOHOLIC  LE'>A:;rAGES 
1967  and  1977  Surveys 
416  Respondents,  Class  of  1957,  USiTV 


conCLUtiio:: 


'n>is  report  has  I'lresenteci  an  historical  and  sociolo"ical  portrait  of  tiic 
Class  of  1957,  U.C.  .Ulitary  Academy,  .jainteu  as  best  able  witSi  the  i^av;  mater- 
iel s provided  in  th.e  responses  to  questionnaires  ans./cred  ten  years  aro  and  in 
1977,  The  accuracy  of  tlie  data  presented  is  as  good  as  tlie  memories,  recollec- 
tions and  attention  to  detail  (right  ansv/er  in  the  ri  ;ht  bloch)  of  tlie  respon- 
dents, Also,  tiic  validit;,'  of  data,  considering:  tlic  number  of  questions  which 
addressed  personal  and  controversial  matters,  is  dependent  u;ion  tlie  de.Tee  of 
candor  exercised  by  respondents.  Also  noted  is  that  tiie  responses  v/hicli  were 
not  received  from  02  living  class  members  and  14  next-of^in,  for  v/hatevor  the 
reasons  for  those  non-responses,  could  have  altered  the  complexion  of  the  data 
presented  heroin.  Therefore,  Hie  assumotion  that  an  80,6%  response  is  a valid 
representation  of  the  class  may  not  be  accurate, 

A noint  must  be  raised  concerning  the  rate  of  response  to  the  1077  question- 
naire, Janoivitz  notes  in  his  1960  work  the  unique  sense  of  class  soliiiarity 
among  the  ixaduatos  of  the  various  academics,  as  opposed  to  tlie  laci;  of  soli- 
ilarity  found  in  Hie  ,'T'aduates  of  a class  from  the  usual  civilian  educational 
institution,  and  correctly  atH’ibutes  it  not  to  the  educational  institution 
experience  but  to  the  continued  close  associations  and  shored  ex.'eriencc  oi"  Hie 
military  service  follov/ing  graduation.  Added  to  this  is  the  extensive  effort 
of  the  alumni  association  of  the  academy  and  of  individual  class  members  to 
roster  this  association  tlirough  information  cxchan,gc  among  both  tliosc  vdio  remain 
on  active  military  duty  and  those  who  do  not,  Uith  tliis  in  mind,  and  notin,  the 
approach  of  the  20th  anniversary  of  the  y.raduation  of  this  class,  a nsycholoni- 
cal  milestone  normally  given  considerable  irnnort  by  members,  one  v;ould  have  ex- 
pected a floater  response  to  the  questionnaire  of  1977,  For  lack  of  uefinitive 
information,  tliree  s.neculative  explanabions  for  a majority  of  the  non-resvionses 
arc  advanced:  a late  devclopinr,  alienation  from  Hio  militai-y,  and  therefore 

the  class,  by  those  who  have  recently  denarted  or  are  about  to  depart  from  mili- 
tary duty;  a discomfort  with  the  personal  nature  of  a number  of  the  questions 
in  the  survey;  a r#luctancc  to  ~o  on  record  with  candid  answers  to  difficult 
questions  when  there  is  tlic  ever-present  suspicion  Hiat  Hiosc  answers  could 
ossibly  be  disclorscd  to  others. 

Findings  described  in  Hiis  report  run  from  the  mundane  to  the  obvious  and 
therefore  resent,  in  the  main,  no  unusiol  departures  froi.:  v/hat  v/ould  be  expoc- 
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tea,  Kinciin  f.o,  however,  present  data  which  rnay  he  useful  for  later  conpari- 
son  witii  other  academy'  classes  and  \;itli  conteirv.orarics  of  the  class  as  v;cll  as 
layinp,  a foundation  for  subsequent  study  of  class  rnenbers  as  tliey  strive  for 
and  attain  hi'Jicr  levels  of  recognition  in  bot!i  the  civilian  and  military  com- 
munities  in  later  years.  They  ax  ,o  lay  a r'oundv/orl:  for  later  coi.iparisons  of 
civilian  career  success,  a subject  oiiLy  superficially  adiiressod,  arnon'-  those  who 
left  military  service  early  in  their  careers  as  conpai'ed  to  those  v;ho  v;ill 
leave  service  at  the  coni  letion  of  a full  niilitar,”  career  to  seek  a second  one 
in  tlie  civilian  world. 

The  vayarics  of  the  nilitary  burcauoracy  and  the  promotion  s;, -stems  attend- 
ent  to  it  iiah.c  it  difficult  to  assess  ir.iplications  for  the  future  v/ith  repard  to 
tlic  partici  ation  of  tlic  class  in  the  nilitary  cervices.  Of  tiie  498  class  ner:.- 
bers  for  •..■horn  definite  data  are  available,  285  indicated  that  they  would  remain 
Oil  active  uuty  after  eli  ibility  for  military  rctireinent.  iiowever,  160  of  those 
also  inuicatec  tliat  tlieir  continued  service  was  relateu  directly  to  v/hether  tlicy 
'ill  .c  selected  for  routine  , romotion  at  t)ieir  next  opnortunitj/ . Thus,  the 
icture  of  class  i anticipation  in  service  life  -will  nrobataly  change  siynif  icantl- 
in  tjie  very  near  future. 

iuitever  the  outcoi.ie  of  tlicsc  successful  and  unsuccessful  careers  among  the 
:ic:..  er  - of  ti'.c  Class  of  1957,  all  will  i.'rovide  interesting  ciata  to  be  included 
in  the  thir  stu  iy  of  this  cohox't  to  be  conducted  in  1987  on  tlxo  occasion  of  the 
lOtl)  .'.nniversixr  • of  its  raduation. 
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